BOARD OF SUPERVISORS

Gloria Molina
First District

Yvonne Brathwaite Burke
Second District

Zev Yaroslavsky

Third District
THOMAS L. GARTHWAITE, M.D. Don Knabe
Director and Chief Medical Officer Fourth District
FRED LEAF . .
Chief Operating Officer Michaeil D. Antonovich

Fifth District

COUNTY OF LOS ANGELES
DEPARTMENT OF HEALTH SERVICES
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(213) 240-8101

February 5, 2004

The Honorable Board of Supervisors
County of Los Angeles

383 Kenneth Hahn Hall of Administration
500 West Temple Street

Los Angeles, California 90012

Dear Supervisors:

APPROVAL OF AMENDMENT NO. 1 TO TWO DIETARY SERVICES
AGREEMENTS NO. 70294 AT MARTIN LUTHER KING, JR./DREW MEDICAL
CENTER AND NO. 70295 AT HARBOR-UCLA MEDICAL CENTER
WITH MORRISON HEALTH CARE, INC.

(2"P District) (3 votes)

IT IS RECOMMENDED THAT YOUR BOARD:

Approve and instruct the Chairman to sign the attached Amendment No. 1 to Agreement
No. 70294 and Agreement No. 70295 with Morrison Health Care, Inc., for the provision
of dietary services at Martin Luther King, Jr./Drew Medical Center and Harbor-UCLA
Medical Center, effective March 1, 2004 through August 31, 2004, for a total maximum
obligation of $4,022,599.

PURPOSE/JUSTIFICATION OF RECOMMENDED ACTION:

In approving this action, the Board is authorizing the Chairman to sign Amendment No. 1 to
Agreement No. 70294 for Martin Luther King, Jr./Drew (King/Drew) Medical Center and
No. 70295 for Harbor-UCLA (H-UCLA) Medical Center with Morrison Health Care, Inc.,
(Morrison) to continue the provision of dietary services at each facility on a month to month
basis for a period of six (6) months, effective March 1, 2004 through August 31, 2004, while
a Request for Proposals process is completed.

The Department of Health Services (DHS) has been contracting out Dietary Services under
provisions of County Code 2.121.250 et seq., “Contracting with Private Businesses”
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(Proposition A), since October 1984. Dietary services are an integral part of the legitimate
activities which must be provided by a hospital to perform its health care functions.

Current County policy and procedures require the timely submission of agreements for Board
approval. However, these amendments were not scheduled on the Board agenda three weeks
prior to their expiration dates due to negotiation of living wage costs associated with the
extended period.

FISCAL IMPACT/FINANCING:

The maximum obligation of Amendment No. 1 for King/Drew Medical Center is $1,983,723
%nd for H-UCLA Medical Center is $2,038,876, for a total overall maximum obligation of
4,022,599.

H-UCLA Medical Center's increased cost of approximately $358,000 annually is attributed to
living wage. King/Drew's increased cost of approximately $445,000 annually is attributed to
labor and living wage.

Funds are available to support the agreements in the Fiscal Year 2003-04 DHS Adopted
Budget and has been requested in the FY 2004-05 DHS Budget Request.

FACTS AND PROVISIONS/LEGAL REQUIREMENTS:

On September 3, 1996, the Board approved Agreement No. 70294 for dietary services at
King/Drew Medical Center and Agreement No. 70295 for dietary services at H-UCLA
Medical Center, to be effective September 1, 1996 through August 31, 2003, with provisions
for a six month automatic renewal, through February 29, 2004.

Morrison is providing approximately 540,000 patients meals annually at King/Drew Medical
Center and approximately 624,000 patient meals annually at H-UCLA Medical Center.

Contract monitoring functions will be performed by Administrative staff at each facility.
County Counsel has approved Amendment No. 1 as to form.

The agreement includes all required contract provisions including jury service program, safely
surrendered baby law, child support compliance program and the living wage program.

CONTRACTING PROCESS:

DHS is in the process of completing a competitive Request for Proposals (RFP) solicitation for
Dietary services at both King/Drew Medical Center and H-UCLA Medical Center, and expects
that this RFP process will be completed prior to the expiration of Amendment No.1.

IMPACT ON CURRENT SERVICES (OR PROJECTS):

Board approval will allow for the continued provision of dietary services at King/Drew
Medical Center and H-UCLA Medical Center during the solicitation of new dietary services
contracts.
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When approved, this Department requires three signed copies of the Board’s action.

B

Direct¢r and Chief Medfical Officer

TLG:amb

Attachments (2)

¢c:  Chief Administrative Officer
County Counsel

Executive Officer, Board of Supervisors

BLDIETARYAMEND.amb.wpd



ATTACHMENT A
SUMMARY OF AGREEMENT

TYPE OF SERVICES:

Dietary Services at Martin Luther King., Jr./Drew (King/Drew) and Harbor-UCLA (H-UCLA)
Medical Centers.

AGENCY ADDRESS AND CONTACT PERSON:

Morrison Health Care, Inc.
1727 Axenty Way

Redondo Beach, CA 90278
Attention: Edward M. Clark
Telephone: (310) 798-4017

TERM:

The term of Amendment No. 1 to Agreement No. 70294 and No. 70295 is March 1, 2004
through August 31, 2004.

FINANCIAL INFORMATION:

Funds are available in the DHS Fiscal Year 2003-04 Adopted Budget. The total maximum
obligation for the six month extension for King/Drew Medical Center is $1,983,723 and H-UCLA
Medical Center is $2,038,876, for a total maximum obligation of $4,022,599.

PERSON ACCOUNTABLE FOR PROGRAM MONITORING:

Hospital Administration at each facility.

GEOGRAPHIC AREA SERVED:

2nd District

APPROVALS:

H-UCLA Medical Center: Tecla Mickoseff, CEO
King/Drew Medical Center: Willie T. May, CEO
Contracts and Grants Division: Diana Sayler, Interim Chief

County Counsel (approval as to form):  Elizabeth Friedman, Senior Deputy County Counsel



EXHIBIT I
Contract No. 70294

DIETARY SERVICES AGREEMENT
KING/DREW MEDICAL CENTER

AMENDMENT NO. 1

THIS AMENDMENT is made and entered into this

day

of , 2004,

by and between COUNTY OF LOS ANGELES
(hereafter "County"),

and MORRISON HEALTH CARE, INC.
(hereafter "Contractor").
WHEREAS, reference is made to that certain document
entitled “DIETARY SERVICES AGREEMENT”, dated September 3,
1996, and further identified as County Agreement 70294, and
extension letter dated August 20, 2003 (hereafter referred to
as “Agreement”); and
WHEREAS, it is the intent of the parties to amend
Agreement to extend its term and to make the changes
described hereinafter; and
WHEREAS, Agreement provides that changes may be made in the
form of a written amendment which is formally approved and
executed by the parties.
NOW, THEREFORE, the parties agree as follows:

1. This Amendment shall become effective March 1, 2004.



2. The term of this Agreement is hereby extended on a
month-to- month basis, for a maximum of six (6) months, from
March 1, 2004 through August 31, 2004, unless sooner terminated
by County.

3. That Schedule 1 be replaced with Schedule 2, attached
hereto as reference.

4. That Paragraph 62, NO PAYMENT FOR SERVICES PROVIDED

FOLLOWING EXPIRATION/TERMINATION OF AGREEMENT, be added to

Agreement as follows:

“62. NO PAYMENT FOR SERVICES PROVIDED FOLLOWING

EXPIRATION/TERMINATION OF AGREEMENT: Contractor shall have

no claim against County for payment of any money or
reimbursement, of any kind whatsoever, for any service
provided by Contractor after the expiration or other
termination of this Agreement. Should Contractor receive any
such payment it shall immediately notify County and shall
immediately repay all such funds to County. Payment by
County for services rendered after expiration/termination of
this Agreement shall not constitute a waiver of County’s
right to recover such payment from Contractor. This
provision shall survive the expiration or other termination
of Agreement.”

5. That Paragraph 63, COMPLIANCE WITH JURY SERVICE

PROGRAM, be added to Agreement as follows:



“63. COMPLIANCE WITH JURY SERVICE PROGRAM: This

Agreement is subject to the provisions of the County’s ordinance

entitled Contractor Employee Jury Service (“Jury Service

Program”) as codified in Sections 2.203.010 through 2.203.090 of

the Los Angeles County Code and attached to Amendment for

reference as Exhibit H.

A. Unless Contractor has demonstrated to County’s
satisfaction either that Contractor is not a “Contractor” as
defined under the Jury Service Program (Section 2.203.020 of
the County Code) or that Contractor gqualifies for an
exception to the Jury Service Program (Section 2.203.070 of
the County Code), Contractor shall have and adhere to a
written policy that provides that its Employees shall
receive from the Contractor, on an annual basis, no less
than five days of regular pay for actual jury service. The
policy may provide that Employees deposit any fees received
for such jury service with the Contractor or that the
Contractor deduct from the Employee’s regular pay the fees
received for jury service.

B. For purposes of this Sub-paragraph, “Contractor”
means a person, partnership, corporation or other entity
which has a contract with the County or a subcontract with a

County Contractor and has received or will receive an



aggregate sum of $50,000 or more in any 12-month period
under one or more County contracts or subcontracts.
“Employee” means any California resident who is a full-time
employee of Contractor. “Full-time” means 40 hours or more
worked per week, or a lesser number of hours if: 1) the
lesser number 1is a recognized industry standard as
determined by the County, or (2) Contractor has a long-
standing practice that defines the lesser number of hours as
full-time. Full-time employees providing short-term,
temporary services of 90 days or less within a 12-month
period are not considered full-time for purposes of the Jury
Service Program. If Contractor uses any subcontractor to
perform services for the County under the Agreement, the
subcontractor shall also be subject to the provisions of
this Sub-paragraph. The provisions of this Sub-paragraph
shall be inserted into any such subcontract agreement and a
copy of the Jury Service Program shall be attached to the
agreement. |

C. If Contractor is not required to comply with the
Jury Service Program when the Agreement commences,
Contractor shall have a continuing obligation to review the
applicability of its “exception status” from the Jury
Service Program, and Contractor shall immediately notify

County 1f Contractor at any time either comes within the



Jury Service Program’s definition of “Contractor” or if
Contractor no longer qualifies for an exception to the Jury
Service Program. In either event, Contractor shall
immediately implement a written policy consistent with the
Jury Service Program. The County may also require, at any
time during the Agreement and at its sole discretion, that
Contractor demonstrate to the County’s satisfaction that
Contractor either continues to remain outside of the Jury
Service Program’s definition of “Contractor” and/or that
Contractor continues to gqualify for an exception to the
Program. Attached hereto, as Exhibit I, is the reqguired
form, “County of Los Angeles Contractor Employee Jury
Service Program Application for Exception and Certification
Form”, to be completed by the Contractor.

D. Contractor’s violation of this Sub-paragraph of the
Agreement may constitute a material breach of the Agreement.
In the event of such material breach, County may, in its
sole discretion, terminate the Agreement and/or bar
Contractor from the award of future County agreements for a
period of time consistent with the seriousness of the
breach.”

6. That Paragraph 64, NOTICE TO EMPLOYEES REGARDING THE

SAFELY SURRENDERED BABY LAW, be added to Agreement as follows:




“64. NOTICE TO EMPLOYEES REGARDING THE SAFELY

SURRENDERED BABY LAW: Contractor shall notify and provide to

its employees, and shall require each subcontractor to notify
and provide to its employees, a fact sheet regarding the Safely
Surrendered Baby Law, its implémentation in Los Angeles County,
and where and how to safely surrender a baby. The fact sheet is
set forth in Exhibit J, Safely Surrendered Baby Law, attached
herein as reference and is also available on the Internet at

www.babysafela.org for printing purposes.”

7. That Paragraph 65, CONTRACTOR’S ACKNOWLEDGMENT OF

COUNTY’'S COMMITMENT TO THE SAFELY SURRENDERED BABY LAW, be added

to Agreement as follows:

“65. CONTRACTOR’S ACKNOWLEDGMENT OF COUNTY’S

COMMITMENT TO THE SAFELY SURRENDERED BABY LAW: Contractor

acknowledges that County places a high priority on the
implementation of the Safely Surrendered Baby Law.
Contractor understands that it is County policy to
encourage all County Contractors to voluntarily éost the
County’s “Safely Surrendered Baby Law” poster in a
prominent position at Contractor’s place of business.
Contractor will also encourage its Subcontractors, if any,
to post this poster in a prominent position in the
Subcontractors place of business. The County’s Department
of Children and Family Services will supply Contractor with

the poster to be used.”



8. That Paragraph 66, NOTICE TO EMPLOYEE’S REGARDING THE

FEDERAL EARNED INCOME CREDIT, be added to Agreement as follows:

“66. NOTICE TO EMPLOYEE’S REGARDING THE FEDERAL EARNED

INCOME CREDIT: Contractor shall notify its employees, and
shall require each subcontractor to notify its employees,
that they may be eligible for the Federal Earned Income
Credit under the federal income tax laws. Such notice shall
be provided in accordance with the reguirements set forth in
the Internal Revenue Service Notice No. 1015, attached
herein as Exhibit K.”

9. That Paragraph 67, RECYCLED BOND PAPER, be added

to Agreement as follows:

“67. RECYCLED BOND PAPER: Consistent with the Board of

Supervisors’ policy to reduce the amount of solid waste
deposited at County landfills, Contractor agrees to use
recycled-content paper to the maximum extent possible on
this Agreement.”

10. That Paragraph 68, CONSIDERATION OF HIRING GAIN/GROW

PROGRAM PARTICIPANTS FOR EMPLOYMENT, be added to Agreement as

follows:

“68. CONSIDERATION OF HIRING GAIN/GROW PROGRAM

PARTICIPANTS FOR EMPLOYMENT: Should Contractor require

additional or replacement personnel after the effective date
of this Agreement, Contractor shall give consideration for

any such employment openings to participants in the County
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Department of Public Social Services Greater Avenues for
Independence (GAIN) Program or General Relief Opportunity
for Work (GROW) Program who meet Contractor minimum
qualifications for the open position. For this purpose,
consideration shall mean that Contractor will interview
gualified candidates. County will refer GAIN/GROW
participants by job category to Contractor. 1In the event
that both laid-off County employees and GAIN/GROW
participants are available for hiring, County employees
shall be given first priority.”

11. That Paragraph 69, CONTRACTOR RESPONSIBILITY AND

DEBARMENT, be added to Agreement as follows:

“69. CONTRACTOR RESPONSIBILITY AND DEBARMENT:

A. A responsible contractor is a contractor who
has demonstrated the attribute of trustworthiness, as
well as quality, fitness, capacity and experience to
satisfactorily perform the agreement. It is the
County's policy to conduct business only with
responsible contractors.

B. Contractor is hereby notified that, in
accordance with Chapter 2.202 of the County Code, if
County acqguires information concerning the performance
of Contractor on this Agreement or other agreements
which indicates that the Contractor is not responsible,

County may or otherwise in addition to other remedies
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provided in the agreement, debar Contractor from
bidding on County agreements for a specified period of
time not to exceed three (3) years, and terminate
this Agreement and any or all existing Agreements
Contractor may have with County.

C. County may debar Contractor if the Board of
Supervisors finds, in its discretion, that the
Contractor has done any of the following: (1) violated
any term of this Agreement or other agreements with
County, (2) committed any act or omission which
negatively reflects on Contractor's quality, fitness,
or capacity to perform an agreement with the County or
any other public entity, or engaged in a pattern or
practice which negatively reflects on same, (3)
committed an act or offense which indicates a lack of
business integrity or business honesty, or (4) made or
submitted a false claim against County or any other
public entity.

D. If there is evidence that Contractor may be
subject to debarment, Director will notify Contractor
in writing of the evidence which is the basis for the
proposed debarment and will advise Contractor of the
scheduled date for a debarment hearing before the
County's Contractor Hearing Board.

E. The Contractor Hearing Board will conduct a



hearing where evidence on the proposed debarment is
presented. The Contractor or the Contractor's
representative, or both, shall be given an opportunity
to submit evidence at that hearing. After the hearing,
the Contractor Hearing Board shall prepare a proposed
decision, which shall contain a recommendation
regarding whether Contractor should be debarred, and,
if so, the appropriate length of time of the debarment.
If Contractor fails to avail itself of the opportunity
to submit evidence to the Contractor Hearing Board,
Contractor shall be deemed to have waived all rights of
appeal.

F. A record of the hearing, the proposed
decision and any other recommendation of the Contractor
Hearing Board shall be presented to the Board of
Supervisors shall have the right of its sole discretion
to modify, deny, or adopt the proposed decision and
recommendation of the Contractor Hearing Boara.

G. These terms shall also apply to any
subcontractors of Contractor, vendor, or principal
owner of Contractor, as defined in Chapter 2.202 of the
County Code.”

12. That Paragraph 70, CONTRACTOR'S ACKNOWLEDGMENT

OF COUNTY’S COMMITMENT TO CHILD SUPPORT ENFORCEMENT, be added to

Agreement as follows:



“70. CONTRACTOR’S ACKNOWLEDGMENT OF COUNTY'S COMMITMENT

TO CHILD SUPPORT ENFORCEMENT: Contractor acknowledges that

County places a high priority on the enforcement of child
support laws and the apprehension of child support evaders.
Contractor understands that it is County policy to encourage
all County contractors to voluntarily post the County’s
“L.A."s Most Wanted: Delinquent Parents” poster in a
prominent position at Contractor place of business.

The County’s Child Support Services Department will supply
the Contractor with the poster to be used.”

13. That Paragraph 71, CONTRACTOR'’S WARRANTY OF ADHERENCE

TO COUNTY’S CHILD SUPPORT COMPLIANCE PROGRAM, be added to

Agreement as follows:

“71. CONTRACTOR’S WARRANTY OF ADHERENCE TO COUNTY'S

CHILD SUPPORT COMPLIANCE PROGRAM: Contractor acknowledges

that County has established a goal of ensuring that all
individuals who benefit financially from County through
County agreements are in compliance with their court-ordered
child, family, and support obligations in order to mitigate
the economic burden otherwise imposed upon County and its
taxpayers.

As required by County's Child Support Compliance Program
(County Code Chapter 2.200) and without limiting
Contractor's duty under this Agreement to comply with all
applicable provisions of law, Contractor warrants that it is

now in compliance and shall during the term of this
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Agreement maintain compliance with employment and wage
reporting requirements as required by the Federal Social
Security Act (42 USC Section 653a) and California
Unemployment Insurance Code Section 1088.55, and shall
implement all lawfully served Wage and Earnings Withholding
Orders or District Attorney Notices of Wage and Earnings
Assignment for Child or Spousal Support, pursuant to Code of
Civil Procedure Section 706.031 and Family Code Section

5246 (b) .

Within thirty (30) calendar days of renewal or term
extension amendment to this Agreement of at least one year,
Contractor shall submit to County's Child Support Services
Department a completed Principal Owner Information Form (P01
Form), Exhibit L, incorporatéd herein by reference, along
with certifications in accordance with the provisions of
Section 2.200.060 of the County Code, that: (1) the POl Form
has been appropriately completed and provided to the Child
Support Services Department with respect to Contracfor‘s
Principal Owners; (2) Contractor has fully complied with all
applicable State and Federal reporting requirements relating
to employment reporting for its employees; and (3)
Contractor has fully complied with all lawfully served Wage
and Earnings Assignment Orders and Notices of Assignment and
will continue to maintain compliance. Such certification

shall be submitted on the Child Support Compliance Program

Certification (CSCP Certification), Exhibit M, incorporated
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herein by reference. Failure of Contractor to submit the
CSCP Certification (which includes certification that the
POl Form has been submitted to the Child Support Services
Department) to County’s Child Support Services Department
shall represent a material breach of contract upon which
County may immediately suspend or terminate this Agreement.”

14. That Paragraph 72, TERMINATION FOR BREACH OF WARRANTY

TO MAINTAIN COMPLIANCE WITH COUNTY'S CHILD SUPPORT COMPLIANCE

PROGRAM, be added to Agreement as follows:

“72. TERMINATION FOR BREACH OF WARRANTY TO MAINTAIN

COMPLIANCE WITH COUNTY'S CHILD SUPPORT COMPLIANCE PROGRAM:

Failure of Contractor to maintain compliance with the
requirements set forth in Paragraph 71 "Contractor’'s
Warranty of Adherence to County's Child Support Ccompliance
Program" shall constitute a default by Contractor under this
Agreement. Without limiting the rights and remedies
available to County under any other provision of this
Agreement, failure to cure such default within ninety (90)
calendar days of written notice by County's Child Support
Services Department shall be grounds upon which County's
Board of Supervisors may terminate this Agreement pursuant
to Paragraph 37 "Termination for Default”.”

15. That Paragraph 73, TERMINATION FOR NON-ADHERENCE

OF COUNTY LOBBYIST ORDINANCE, be added to Agreement as follows:

“73. TERMINATION FOR NON-ADHERENCE OF COUNTY TOBBYIST

ORDINANCE: Contractor, and each County Lobbyist or County

- 13 -



Lobbying firm as defined in County Code Section 2.160.010
retained by Contractor, shall fully comply with the County’s
Lobbyist Ordinance, County Code Chapter 2.160. Failure on
the part of Contractor or any County Lobbyist or County
Lobbying firm retained by Contractor to fully comply with
the County’s Lobbyist Ordinance shall constitute a material
breach of this Agreement, upon which County may in its sole
discretion, immediately terminate or suspend this

Agreement.”

16. That Paragraph 45, GRATUITIES, be replaced

with Paragraph 74, TERMINATION FOR IMPROPER CONSIDERATION, to

read as follows:

“74. TERMINATION FOR IMPROPER CONSIDERATION: County

may, by written notice to Contractor, immediately terminate
the right of Contractor to proceed under this Agreement if
it is found that consideration, in any form, was offered or
given by Contractor, either directly or through an
intermediary, to any County officer, employee or agent with
the intent of securing the Agreement or securing favorable
treatment with respect to the award, amendment or extension
of this Agreement or the making of any determinations with
respect to Contractor's performance pursuant to this
Agreement. In the event of such termination, County shall
be entitled to pursue the same remedies against Contractor
as it could pursue in the event of default by Contractor.

Contractor shall immediately report any attempt by a County

-14._



officer or employee to solicit such improper consideration.
The report shall be made either to the County manager
charged with the supervision of the employee or to the
County Auditor-Controller's Employee Fraud Hotline at (800)
544-6861. Among other items, such improper consideration may
take the form of cash, discounts, service, the provision of
travel or entertainment, or tangible gifts.”

17. That Paragraph 75, COUNTY’S QUALITY ASSURANCE PLAN,

be added to Agreement as follows:

w75, COUNTY’S QUALITY ASSURANCE PLAN: County or its

agent will evaluate Contractor performance under this
Agreement on not less than an annual basis. Such evaluation
will include assessing the Contractor compliance with all
Agreement terms and conditions and performance standards.
Contractor deficiencies which County determines are severe
or continuing and that may place performance of the
Agreement in jeopardy i1f not corrected will be reported to
the Board of Supervisors. The report will include
improvement/corrective action measures taken by County and
Contractor. If improvement does not occur consistent with
the corrective action measures, County may terminate this
Agreement or impose other penalties as specified in this

Agreement.

18. That Paragraph 17, Indemnification and Paragraph 18,

Insurance, of Agreement be replaced with Paragraph 76 as follows:



“76. INDEMNIFICATION AND INSURANCE:

A. Indemnification: Contractor shall indemnify,

defend, and hold harmless County and its Special
Districts, elected and appointed officers, employees,
and agents from and against any and all liability
including but not limited to demands, claims, actions,
fees, costs, and expenses (including attorney and
expert witness‘fees), arising from or connected with
Contractor's

acts and/or omissions arising from and/or relating to
this Agreement.

B. General Insurance Reqguirements: Without

limiting Contractor's indemnification of County, and
during the term of this'Agreement, Contractor shall
provide and maintain, and shall require all of its
subcontractors to maintain, the following programs of
insurance specified in this Agreement. Such insurance
shall be primary to and not contributing with ény other
insurance or self-insurance programs maintained by
County, and such coverage shall be provided and
maintained at Contractor's own expense.

(1) Evidence of Insurance: Certificate(s) or

other evidence of coverage satisfactory to County
shall be delivered to Division Chief, Contracts and
Grants Division, 313 North Figueroca Street, Sixth

Floor East, Los Angeles, CA 90012 prior to commencing
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services under this Agreement. Such certificates or
other evidence shall:

(a) Specifically identify this Agreement.

(b) Clearly evidence all coverages required
in this Agreement.

(c) Contain the express condition that
County is to be given written notice by mail at
least thirty (30) calendar days in advance of
cancellation for all policies evidenced on the
certificate of insurance.

(d) Include copies of the additional
insured endorsement to the commercial general
liability policy, adding County of Los Angeles, its
Special Districts, its officials, officers, and
employees as insureds for all activities arising
from this Agreement.

(e) Identify any deductibles or self-insured
retentions for County's approval. County retains
the right to require Contractor to reduce or
eliminate such deductibles or self-insured
retentions as they apply to County, or, require
Contractor to provide a bond guaranteeing payment
of all such retained losses and related costs,
including, but not limited to, expenses or fees, or
both, related to investigations, claims

administrations, and legal defense. Such bond
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shall be executed by a corporate surety licensed to
transact business in the State of California.

(2) Insurer Financial Ratings: Insurance is to be

provided by an insurance company acceptable to County
with an A.M. BRest rating of not less than A:VII,
unless otherwise approved by County.

(3) Failure to Maintain Coverage: Failure by

Contractor to maintain the reqguired insurance, or to
provide evidence of insurance coverage acceptable to
County, shall constitute a material breach of contract
upon which County may immediately terminate or suspend
this Agreement. County, at its sole option, may
obtain damages from Contractor resulting from said
breach. Alternatively, County may purchase such
required insurance coverage, and without further
notice to Contractor, County may deduct from sums due
to Contractor any premium costs advanced by County for
such insurance. |

(4) Notification of Incidents, Claims or Suits:

Contractor shall report to County:
(a) any accident or incident relating to
services performed under this Agreement which
involves injury or property damage which may result

in the filing of a claim or lawsuit against



Contractor and/or County. Such report shall be
made in writing within 24 hours after occurrence.

(b) any third party claim or lawsuit filed
against Contractor arising from or related to
services performed by Contractor under this
Agreement.

(c) any injury to a Contractor employee which
occurs on County property. This report shall be
submitted on a County "Non-employee Injury Report”
to County contract manager.

(d) any loss, disappearance, destruction,
misuse, or theft of any kind whatsoever of County
property, monies or securities entrusted to
Contractor under the terms of this Agreement.

{(5) Compensation for County Costs: In the event

that Contractor fails to comply with any of the
indemnification or insurance regquirements of this
Agreement, and such failure to comply results in
any costs to County, Contractor shall pay full
compensation for all costs incurred by County.

(6 Insurance Coverage Reguirements for

Subcontractors: Contractor shall ensure any and

all subcontractors performing services under this
Agreement meet the insurance requirements of this

Agreement by either:
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(a) Contractor providing evidence of
insurance covering the activities of
subcontractors, or

(b) Contractor providing evidence submitted
by subcontractors'evidencing that subcontractors
maintain the required insuradnce coverage. County
retains the right to obtain copies of evidence of
subcontractor insurance coverage at any time.

C. Insurance Coverage Regulirements:

(1) General Liability insurance (written on ISO
policy form CG 00 01 or its equivalent) with limits of
not less than the following:

General Aggregate: $3 million
Products/Completed Opérations Aggregate:S$1 million
Personal and Advertising Injury: $1 million

Each Cccurrence: $1 million

(2) Automobile Liability insurance (written on ISO
policy form CA 00 01 or its equivalent) with'a limit
of liability of not less than $1 million for each
accident. Such insurance shall include coverage for
all "owned", "hired" and "non-owned" vehicles, or
coverage for "any auto".

(3) Workers Compensation and Emplovers' Liability

insurance providing workers compensation benefits, as
required by the Labor Code of the State of California

or by any other state, and for which Contractor is
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19.

PROGRAM,

responsible. If Contractor's employees will be
engaged in maritime employment, coverage shall provide
workers compensation benefits as required by the U.S.
Longshore and Harbor Workers' Compensation Act, Jones
Act, or any other federal law for which Contractor is
responsible.
In all cases, the above insurance also shall

include Employers' Liability coverage with limits of

not less than the following:

Each Accident: $1 million
Disease - policy limit: $1 million
Disease - each employee: $1 million

That Paragraph 77, COMPLIANCE WITH LIVING WAGE

be added to Agreement as follows:

“77. COMPLIANCE WITH LIVING WAGE PROGRAM:

A. Living Wage Program: The Agreement is

subject to the provisions of County’s Living Wage
Program ("Program") as codified in Sections 2.201.010
through 2.201.100 of the Los Angeles County Code, a
copy of which is attached hereto as Exhibit N and
incorpnrated by reference into and made a part of this
Agreement.

B. Pavment of Living Wage Rates:

1. Unless Contractor has demonstrated to
County’s satisfaction either that Contractor is not

an "employer"” as defined under the Program (Section



2.201.020 of the County Code) or that Contractor
qualifies for an exception to the Program (Section
2.201.090 of the County Code), Contractor shall pay
its employees no less than the applicable living
wage rate, as set forth immediately below, for the
employees’ services provided to County under this
Agreement:
a. Not less than $9.46 per hour if,
in addition to the per-hour wage, Contractor
contributes less than $1.14 per hour towards
the provision of bona fide health care
benefits for its employees and any
dependents; or
b. Not less than $8.32 per hour if, in
addition to the per-hour wage, Contractor
contributes at least $1.14 per hour towards
the provision of bona fide health care
benefits for its employees and any |
dependents. Contractor will be deemed to
have contributed $1.14 per hour towards the
provision of bona fide health care benefits
if the benefits are provided through the
Department of Health Services Community
Health Plan. If, at anytime during this

Agreement, Contractor contributes less than
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$1.14 per hour towards the provision of bona

fide health care benefits, Contractor shall

be required to pay its employees the higher
living wage rate.

2. For purposes of this Section,
"Contractor" includes any subcontractor(s)
engaged by Contractor to perform services for
County under the Agreement, the subcontractor
shall be subject to the provisions of this
Section. The provisions of this section shall be
inserted into any subcontract to Agreement and a
copy of the program shall be attached to the
subcontract Agreement. "Employee" means any
individual who is an employee of Contractor under
the laws of California, and who is providing
full-time services to Contractor, some or all of
which are provided to County under this
Agreement. "Full time" means a minimum of 40
hours worked per week, or a lesser number of
hours, 1f the lesser number is a recognized
industry standard and is approved as such by
County; however, fewer than 35 hours worked per
week will not, in any event, be considered full

time.



3. If Contractbr is required to pay a
living wage when this Agreement commences,
Contractor shall continue to pay a living wage
for the entire term of this Agreement, including
any option peribd.

4. If Contractor is not required to pay a
living wage when this Agreement commences,
Contractor shall have a continuing obligation to
review the applicability of its "exemption
status" from the living wage requirement, and
Contractor shall immediately notify County if
Contractor at any time either comes within the
Program’s definition of "employer" or if
Contractor no loﬁger'qualifies for an exceptioﬂ
to the Program. In either event, Contractor
shall immediately be required to commence paying
the living wage and shall be obligated to pay the
living wage for the remaining term of tﬁis
Agreement, including any option period. County
may also require, at any time during this
Agreement and at its sole discretion, that
Contractor demonstrate to County’s satisfaction
that Contractor either continues to remain
outside of the Program’s definition of "employer"

and/or that Contractor continues to qualify for
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an exception to the Program. Unless Contractor
satisfies this requirement within the time frame
permitted by County, Contractor shall immediately
be required to pay the living wage for the
remaining term of this Agreement, including any

option period.

C. Contractor Submittal of Certified Monitoring
Reports: Contractor‘shall submit to County certified
monitoring reports at a frequency instructed by
County. The certified monitoring reports shall list
all of Contractor employees providing services for
County under this Agreement during the reporting
period. The certified monitoring reports shall also
verify the number of hours worked, the hourly wage
rate paid, and the amount paid by Contractor for
health benefits, if any, for each of its employees?2
providing services under this Agreement. The
certified monitoring reports shall also state the
name and identification number of Contractor current
health care plan, and Contractor portion of the
premiums paid as well as the portion paid by each
employee. All certified monitoring reports shall be
submitted on forms provided by County, or any other

form approved by County which contains the above



information. County re@uests additional
information, shall promptly provide such
information. Contractor, through one of its
officers, shall certify under penalty of perjury
that the information contained in each certified
monitoring report is true and accurate.

D. Contractor’s Ongoing Obligation to Report

Labor Law/Payroll Violations and Claims: During the

term of this Agreement, if Contractor becomes aware
of any labor law/payroll violation or any complaint,
investigation or proceeding (“claim") concerning any
alleged labor law/payroll violation (including but
not limited to any violation or claim pertaining to
wages, hours, and wdrkihg conditions such as minimum
wage, prevailing wage, living wage, the4Fair Labor
Standards Act, employment of minors, or unlawful
employee discrimination), Contractor shall
immediately inform County of any pertinent facts
known by Contractor regarding same. This disclosure
obligation is not limited to any labor law/payroll
violation or claim arising out of Contractor’s
agreement with County, but instead applies to any
labor law/payroll violation or claim arising out of

any of Contractor’s operations in California.



E. County Auditing of Contractor Records: Upon a

minimum of twenty-four (24) hours’ written notice,
County may audit, at Contractor’s place of business,
any of Contractor’s records pertaining to this
Agreement, including all documents and information
relating to the certified monitoring reports.
Contractor is required to maintain all such records
in California until the expiration of four-years
from the date of final payment under this Agreement.
Authorized agents of County shall have access to all
such records during normal business hours for the
entire period that records are to be maintained.

F. Notifications to Emplovees: Contractor shall

place County-provided living wage posters at each of
Contractor’s places of business and all locations
where Contractor’s Employees are performing services
for the County. Contractor shall also distribute
County-provided notices to each of its Employees at
least once per year. Contractor shall translate the
posters and handouts into Spanish and any other
language spoken by a significant number of its
Employees.

G. FEnforcement and Remedies: If Contractor fails

to comply with the requirements of this Paragraph G,



County shall have the rights and remedies describedv
in this Paragraph 77 in addition to any rights and
remedies provided by law or equity.

1. Remedies for Submission of Late or

Incomplete Certified Mconitoring Reports: If

Contractor submits a certified monitoring report
to County after the date it is due or if the
report submitted does not contain all of the
required information or is inaccurate or is not
properly certified, any such deficiency shall
constitute a bréach of this Agreement.

In the event of any such breach, County may,
in its sole discretion, exercise any or all of
the following rights/remedies:

a. Withholding of Pavment: If

Contractor fails to submit accurate,
complete, timely and properly certified
monitoring reports, County may withﬁold from
payment to Contractor up to the full amount
of any invoice that would otherwise be due
until Contractor has satisfied the concerns
of County, which may include required
submittal of revised certified monitoring
reports or additional supporting

documentation.
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b. Liguidated Damages: It is mutually

understood and agreed that Contractor's
failure to submit an accurate, complete,
timely and properly certified monitoring
report will result in damages being sustained
by the County. It is also understood and
agreed that the nature and amount of the
damages will be extremely difficult and
impractical to fix; that the liquidated
damages set forth herein are the nearest and
most exact measure of damages for such breach
that can be fixed at this time; and that the
liquidated damages are not intended as a
penalty or foffeiture for Contractor's
breach. Therefore, in the event that a
certified monitoring report is deficient,
including but not limited to being late,
inaccurate, incomplete or uncertified, it is
agrees that County may, in its sole
discretion, assess against Contractor
liguidated damages in the amount of $100 per
monitoring report for each day until County
has been provided with a properly prepared,
complete and certified monitoring report.

County may deduct any assessed liguidated
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damages from any payments otherwise due
Contractor.

c. Termination: Contractor’s failure

to submit an accurate, complete, timely and
properly certified monitoring report may
constitute a material breach of this
Agreement. In the event of such material
breach, County may, in its sole discretion,

terminate this Agreement.

2. Remedies for Pavment of Less Than the

Reguired Living Wage: If Contractor fails to pay

any employee at least the applicable living wage
rate, such deficiency shall constitute a breach
of this Agreemenﬁ. In the event of any such
breach, County may, in its sole discretion,
exercise any or all of the following
rights/remedies:

a. Withholding Pavment: If Contractor

fails to pay one or more of its employees at
least the applicable living wage rate, County
may withhold from any payment otherwise due
Contractor the aggregate difference between
the living wage amounts Contractor was
required to pay its employees for a given pay

period and the amount actually paid to the

- 30 -



employees for that pay period. County may
withhold said amount until Contractor has
satisfied County that any underpayment has
been cured, which may include required
submittal of revised certified monitoring
reports or additional supporting
documentation.

b. Ligquidated Damages: It 1s mutually

understood and agreed that Contractor’s
failure to pay any of its employees at least
the applicable living wage rate will result
in damages being sustained by County. It is
also understood and agreed that the nature
and amount of the damages will be extremely
difficult and impractical to fix; that the
liquidated damages set forth herein are the
nearest and most exact measure of damages for
such breach that can be fixed at this time;
and that the liquidated damages are not
intended as a penalty or forfeiture for
Contractor’s breach. Therefore, it is agreed
that County may, in its sole discretion,
assess against Contractor liquidated damages
of $50 per employee per day for each and

every instance of an underpayment to an
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employee. County may deduct any assessed
liguidated damages from any payments
otherwise due Contractor.

C. Termination: Contractor’s failure

to pay any'of its employees the applicable

living wage rate may c¢onstitute a material
breach of Contractor.

In the event of such material breach,
County may, in its sole discretion,
terminate this Agreement.

d. Debarment: In the Event Contractor
breaches a requirement of this Paragraph 77,
County may, in its sole discretion, bar
Contractor from the award of future County'
agreements for a period of time consistent
with the seriousness of the breach, not to
exceed three years.

H. Use of Full-Time Emplovees: Contractor

shall assign and use full-time employees of
Contractor to provide services under this Agreement
unless Contractor can demonstrate to the
satisfaction of County that it is necessary to use
non-full-time employees based on staffing
efficiency or County requirements for the work to

be performed under this Agreement. It is
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understood and agreed that Contractor shall not,
under any circumstance, use non-full-time employees
for servicés provided under this Agreement unless
and until County has provided written authorization
for the use of same.

I. Contractor Retaliation Prohibited:

Contractor shall not take any adverse action which
would result in the loss of any benefit of
employment, any agreement benefits, or any
statutory benefit for any employee, person or
entity who has reported a violation of the Program
to County or to any other public or privaté agency,
entity or person. A violation of the provisions of
this paragraph may constitute a material breach of
this Agreement. In the event of such material
breach, County may, in its sole discretion,
terminate this Agreement.

J. Contractor Standards: During the term of

this Agreement, Contractor shall maintain business
stability, integrity in employee relations and the
firancial ability to pay a living wage to its
employees. If requested to do so by County,
Contractor shall demonstrate to the satisfaction of
County that Contractor is complying with this
requirement.

K. Neutrality in Labor Relations: Contractor
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shall not use any consideration received under this
Agreement to hinder, or to further, organization
of, or collective bargaining activities by or on
behalf of Contractor’s employees, except that this
restriction shall not apply to any expenditure made
in the course of good faith'collective bargaining,
or to any expenditure pursuant to obligations
incurred under a bona fide collective bargaining
agreement, or which would otherwise be permitted
under the provisions of the National Labor
Relations Act.”

20. That Paragraph 78, COMPLIANCE WITH HEALTH INSURANCE

PORTABILITY AND ACCOUNTABILITY ACT OF 1996, be added to Agreement

as follows:

“78. COMPLIANCE WITH HEALTH INSURANCE PORTABILITY AND

ACCOUNTABILITY ACT OF 1996: The parties acknowledge the

existence of the Health Insurance Portability and
Accountability Act of 1996 and its implementing regﬁlations
(YHIPAA'). Contraétor understands and agrees that, as a
provider of medical treatment services, i1t is a ‘covered
entity’ under HIPAA and, as such, has obligations with
respect to the confidentiality, privacy and security of
patients’ medical information, and must take certain steps
to preserve the confidentiality of this information, both
internally and externally, including the training staff and

the establishment of proper procedures for the release of
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such information, including the use of appropriate consents
and authorizations specified under HIPAA.

The parties acknowledges their separate and independent
obligations with respect to HIPAA, and that such obligations
relate to transactions and code sets, privacy, and security.
Contractor understands and agrees that it is separately and
independently responsible for compliance with HIPAA in all
these areas and that County has not undertaken any
responsibility for compliance on Contractor’s behalf.
Contractor has not relied, and will not in any way rely, on
County for legal advice or other representations with
respect to Contractor’s obligations under HIPAA, but will
independently seek its own counsel and take the necessary
measures to comply with the law and its implementing
regulations.

“CONTRACTOR AND COUNTY UNDERSTAND AND AGREE THAT EACH

IS INDEPENDENTLY RESPONSIBLE FOR HIPAA COMPLIANCE AND

AGREE TO TAKE ALL NECESSARY AND REASONABLE ACTIONS TO

COMPLY WITH THE REQUIREMENTS OF THE HIPAA LAW AND

IMPLEMENTING REGULATIONS RELATED TO TRANSACTIONS AND

CODE SET, PRIVACY, AND SECURITY. EACH PARTY FURTHER

AGREES TO INDEMNIFY AND HOLD HARMLESS THE OTHER PARTY

(INCLUDING THEIR OFFICERS, EMPLOYEES, AND AGENTS), FOR

ITS FAILURE TO COMPLY WITH HIPAA."



21. Except for the changes set forth here-in-above, the
wording of Agreement shall not be changed in any respect by this

Amendment.
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IN WITNESS WHEREOF, Contractor has executed this Contract,

caused it to be duly executed
order of its Board of Supervis
executed on its behalf by the

the Executive Officer-Clerk of

or
and the County of Los Angeles, by
ors has caused this Contract to be
Chair of said Board and attested by

the Board of Supervisors thereof,

the day and year first above written.

ATTEST:

VIOLET VARONA-LUKENS,
Officer of the Board of
Supervisors of County of
Los Angeles

By

CONTRACTOR: MORRISON HEALTH

CARE, INC.

By
Signature
Title

COUNTY OF LOS ANGELES

By

Executive

Deputy
APPROVED AS TO FORM:

LLOYD W. PELLMAN
County Counsel

By

Senior Deputy County Counsel

Department of Health Services

By
Interim Chief,
Contracts Administration

AMENDCD3158.AMB
01/15/04

APPROVED AS TO PROGRAM:
Department of Health Services

By
THOMAS L. GARTHWATIE, M.D.
Director and Chief Medical
Officer
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SCHEDULE 2

CONTRACTOR'S BUDGET AND COUNTY'’S CHARGE SCHEDULE
Contractor’s Six-Month Budget (March 1, 2004 through
August 31, 2004) to Deliver 39,001 - 45,000 Meals Per
Calendar Month - King/Drew Medical Center

Labor Costs $ 1,181,970
Raw Food Costs $ 399,048
Materials; Services and Supplies $ 106,141
Equipment Costs $ 10,770
Utilities $ 1,813
Management Fee and Administrative Costs S 162,428
Sales Tax Liability $ 50,037
A. Contractor’s Six Month Budget

(March 1, 2004 - August 31, 2004): $ 1,912,207
B. Special Function Meals $ 42,000

Incidental Supplies S 2,683

Tube Feedings S 26,833

Total Six-Month Budget Extension 3 1,983,723



EXHIBITH

Title 2 ADMINISTRATION
Chapter 2.203.010 through 2.203.090
CONTRACTOR EMPLOYEE JURY SERVICE

2.203.010 Findings.

The Board of Supervisors makes the following findings. The County of Los Angeles allows its permanent,
full-time employees unlimited jury service at their regular pay. Unfortunately, many businesses do not offer
or are reducing or even eliminating compensation to employees who serve on juries. This creates a potential
financial hardship for employees who do not receive their pay when called to jury service, and those
employees often seek to be excused from having to serve. Although changes in the court rules make it more
difficult to excuse a potential juror on grounds of financial hardship, potential jurors continue to be excused
on this basis, especially from longer trials. This reduces the number of potential jurors and increases the
burden on those employers, such as the County of Los Angeles, who pay their permanent, full-time
employees while on juror duty. For these reasons, the County of Los Angeles has determined that it is
appropriate to require that the businesses with which the County contracts possess reasonable jury service
policies.

2.203.020 Definitions.

The following definitions shall be applicable to this chapter:

A. “Contractor” means a person, partnership, corporation or other entity which has a contract with the
county or a subcontract with a county contractor and has received or will receive an aggregate sum
of $50,000 or more in any 12-month period under one or more such contracts or subcontracts.

B. “Employee” means any California resident who is a full-time employee of a contractor under the laws
of California.
C. “Contract” means any agreement to provide goods to, or perform services for or on behalf of, the

county but does not include:

1. A contract where the board finds that special circumstances exist that justify a waiver of the
requirements of this chapter; or

2. A contract where federal or state law or a condition of a federal or state program mandates the
use of a particular contractor; or

3. A purchase made through a state or federal contract; or

4. A monopoly purchase that is exclusive and proprietary to a specific manufacturer, distributor, or
reseller, and must match and inter-member with existing supplies, equipment or systems
maintained by the county pursuant to the Los Angeles County Purchasing Policy and Procedures
Manual, section P-3700 or a successor provision; or

5. A revolving fund (petty cash) purchase pursuant to the Los Angeles County Fiscal Manual, section
4.4.0 or a successor provision; or

6. A purchase card pursuant to the Los Angeles County Purchasing Policy and Procedures Manual,
section P-2810 or a successor provision; or
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EXHIBIT H

Title 2 ADMINISTRATION
Chapter 2.203.010 through 2.203.090
CONTRACTOR EMPLOYEE JURY SERVICE
7. A non-agreement purchase with a value of less than $5,000 pursuant to the Los Angeles County
Purchasing Policy and Procedures Manual, section A-0300 or a successor provision; or

8. A bona fide emergency purchase pursuant to the Los Angeles County Purchasing Policy and
Procedures Manual, section PP-1100 or a successor provision.

D. “Full time” means 40 hours or more worked per week, or a lesser number of hours if the lesser
number is a recognized industry standard as determined by the chief administrative officer or the
contractor has a long-standing practice that defines a full-time schedule as less than 40 hours per
week.

2.203.030 Applicability.

This chapter shall apply to contractors who enter into contracts that commence after July 11, 2002. This
chapter shall also apply to contractors with existing contracts which are extended into option years that
commence after July 11, 2002. Contracts that commence after May 28,2002, but before July 11, 2002, shall
be subject to the provisions of this chapter only if the solicitations for such contracts stated that the chapter
would be applicable.

2.203.040 Contractor Jury Service Policy.

A contractor shall have and adhere to a written policy that provides that its employees shall receive from the
contractor, on an annual basis, no less than five days of regular pay for actual jury service. The policy may
provide that employees deposit any fees received for such jury service with the contractor or that the
contractor deduct from the employees’ regular pay the fees received for jury service.

2.203.050 Other Provisions.

A. Administration. The chief administrative officer shall be responsible for the administration of this
chapter. The chief administrative officer may, with the advice of county counsel, issue interpretations
of the provisions of this chapter and shall issue written instructions on the implementation and
ongoing administration of this chapter. Such instructions may provide for the delegation of functions
to other county departments. .

B. Compliance Certification. At the time of seeking a contract, a contractor shall certify to the county that
it has and adheres to a policy consistent with this chapter or will have and adhere to such a policy
prior to award of the contract.

2.203.060 Enforcement and Remedies.

For a contractor’s violation of any provision of this chapter, the county department head responsible for
administering the contract may do one or more of the following:

1. Recommend to the board of supervisors the termination of the contract; and/or,

2. Pursuant to chapter 2.202, seek the debarment of the contractor.
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EXHIBIT H

Title 2 ADMINISTRATION
Chapter 2.203.010 through 2.203.090
CONTRACTOR EMPLOYEE JURY SERVICE
2.203.070. Exceptions.

A. Other Laws. This chapter shall not be interpreted or applied to any contractor or to any employee in a
manner inconsistent with the laws of the United States or California.

B. Collective Bargaining Agreements. This chapter shall be superseded by a collective bargaining
agreement that expressly so provides.

C. Small Business. This chapter shall not be applied to any contractor that meets all of the following:
1. Has ten or fewer employees during the contract period; and,

2. Has annual gross revenues in the preceding twelve months which, if added to the annual amount
of the contract awarded, are less than $500,000; and,

3. Is not an affiliate or subsidiary of a business dominant in its field of operation.

‘Dominant in its field of operation” means having more than ten employees and annual gross revenues in the
preceding twelve months which, if added to the annual amount of the contract awarded, exceed $500,000.

“Affiliate or subsidiary of a business dominant in its field of operation” means a business which is at least 20

percent owned by a business dominant in its field of operation, or by partners, officers, directors, majority
stockholders, or their equivalent, of a business dominant in that field of operation.

2.203.090. Severability.

If any provision of this chapter is found invalid by a court of competent jurisdiction, the remaining provisions
shall remain in full force and effect.

Page 3 of 3



EXHIBIT |

COUNTY OF LOS ANGLES CONTRACTOR EMPLOYEE JURY SERVICE PROGRAM
APPLICATION FOR EXCEPTION AND CERTIFICATION FORM

The County’s solicitation for this Agreement is subject to the County of Los Angeles Contractor Employee Jury
Service Program (Program), Los Angeles County Code, Chapter 2.203. All proposers, whether a contractor or
subcontractor, must complete this form to either certify compliance or reguest an exception from the Program
requirements. Upon review of the submitted form, the County department will determine, in its sole discretion,
whether the proposer is excepted from the Program.

Company Name:

Company Address:

City: State: Zip Code:

Telephone Number:

Solicitation For Services):

If you believe the Jury Service Program does not apply to your business, check the appropriate box in Part |
(attach documentation to support your claim); or, complete Part Il to certify compliance with the Program.
Whether you complete Part | or Part Il, please sign and date this form below.

Part I: Jury Service Program is Not Applicable to My Business

0 My business does not meet the definition of "contractor,” as defined in the Program, as it has not received
an aggregate sum of $50,000 or more in any 12-month period under one or more County contracts or
subcontracts (this exception is not available if the contract itself will exceed $50,000). | understand that the
exception will be lost and | must comply with the Program if my revenues from the County exceed an
aggregate sum of $50,000 in any 12-month period.

0 My business is a small business as defined in the Program. It 1) has ten or fewer employees; and, 2) has
annual gross revenues in the preceding twelve months which, if added to the annual amount of this contract,
are $500,000 or less; and, 3) is not an affiliate .or subsidiary of a business dominant in its field of operation,
as defined below. | understand that the exception will be lost and | must comply with the Program if the
number of employees in my business and my gross annual revenues exceed the above limits.

“Dominant in its field of operation” means having more than ten employeés, including full-time and part-
time employees, and annual gross revenues in the preceding twelve months, which, if added to the annual
amount of the contract awarded, exceed $500,000.

“Affiliate or subsidiary of a business dominant in its field of operation” means a business which is at
least 20 percent owned by a business dominant in its field of operation, or by partners, officers, directors,
majority stockholders, or their equivalent, of a business dominant in that field of operation.

g My business is subject to a Collective Bargaining Agreement (attach agreement) that expressly provides
that it supersedes all provisions of the Program,
OR

Part ll: Certification of Compliance

0 My business has and adheres to a written policy that provides, on an annual basis, no less than five days of
regular pay for actual jury service for full-time employees of the business who are also California residents,
or my company will have and adhere to such a policy prior to award of the contract.

| declare under penally of perjury under the laws of the State of California that the information stated above is true and
correct.

Print Name: Title:

Signature: Date:




EXHIBIT J

SAFELY SURRENDERED BABY LAW






What 15 the Safaly Surrendlersd Baby Law?
Califorria’s Safely Surrendersd Batw Low sliows parents lo give
up their baby confideniially, As long as the babw has not been
abusad of neglected, parants may give up thair nestarn without
fear of arres) of proseculion,

Hone doss Twork?

& distressed parent whi is unabde or unwilling 1o cars for 2 baby
can koally, confidentially and safely gve up a baby withinthree
dage ofbirth. The baby must be handed 1o an smpioee ata Los
Aropes County emsrgency toom o Tire station, 23 long as the child
shows no siams of abuse or negdect, no name ot other information is
rexpired. dn case the parent changes his o ber mird at @ Jater date
arcdwants the baby badk, workers will use bracsists 1o help conneat
them o 2ach cdher, One bracels ol be plced on the baby, and 2
mistching bracelzl wil be ghvenio the parent.

What if a parent wante the bahy back?

Parents who chiangs their minds can begin the prosess of
recaiming theit newboms within 14 days. These parents sheuld
call the Lo Anpslze Counly Depariment of Children and Family
Servoes at -BUC-540-4000,

Can only a parent bring in the haby?
In most caszs, 3 parent will bring in the baby. The law allows
cdber people 10 bring in the baby i they have feal custody.

Does the parenthave 1o call bafors bringing in the batw?
Ho. Aparent 2an bing in a baby anylimes, 24 heurs a day, T davs
avweeek o0 lomg as the parent gives the baby o scmenne who
works ol the bospital oo fire station,

Does a parent have 1o tall anything to the paople
taking e Laly?

Ho. Howsver, heepiial persanna will ask the parent 10 fll out g
quesionnaire designed to gather important medical Hslory
informalion, which is very uselyl in caring for ths ohild. Althcugh
encouraed, filing oul the quastionnairs is nod required.

What happens to the !mi:v;'?
The baby will be examined and given medizal treatment, if nesded.
Then ths baty wil be plaoedin s ;:wr;—ad cpdive home,

What happans 1o the parent?
Onoe the parentis) has safely winsd ower the bty they ate fres lo g

Why is Califernia doing this?

The purnces of the Salely Surendersd Baby Lawis o protect babies
from being abandonzd by thelr parents and peteniially being hurt o
kiled. You may have heard tragh: sioies of babizs Jefl in durnpsters
of publiz bathrooms, Tre parents who coomitisd these oots may
haws been under sevars eraticnal distress, The mothers may have
tadden ther pregnandes, fearful of whalwould happso i their
familes found oul. Becauss they wars afmaid and had nowhere 1o
turndor help, they sbendonsd thelrinants. Abardoning o babw puts
the child in extreme dangsr. s dso Hlegal Too ofien, i msudts in
the bab's death. Beoause of the Sofely Sumendered Babw Law, this
Irecpdy dossnt #ver have 1o happen in California agan,

A baby's story
£ 230 am. on Thursday, Jubs 25, 20302 4 healihy reaborn baby
was broudt 10 54, Bernandine bedical Center in San Bamandne
underihe prosions of the Califomia Safel Surendersd Baby Lawe
&5 the taw stales, the bab's mother dd nad howe W denlity bersedl,
Wehznhe baby was brougd to the smergznay room, he was
exarmined by a pediatrician, who determingd that the babye was
healthy ond doing fire. Bz was faosd with alowing Tamily whilz the
adoplion process was slarled,

Every baby deserves a chance for a
haalthy life. If someone you kKnow is
considaring abandoning a newborm, it
her know there are other optiens,

It is best that women seek help fo receive proper medical care and counseling while

they are pregnant. But at the same time, we want to assure paren

ts who choose

nat!akeep their baby that they wiﬂmtgato;aihfﬂzeyn’eﬁveﬂbwbabmsta safe
fmn‘smaay Los Ange!’as Cnuntyhospltal m orﬁm etatm o
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cOue ez la Ley de Entrena de Bebés Sin Peligne?

{2 Ley de Entrege de Bebés Sin Peliaro de California permite
aics pa:irvs enirsoiar 3 su recién naado confidendalments.
Siempes que e bebé noohaya sufrido abuso i ﬂ”giiawnu
padres pusden enregar @ su recidn nacido sin lemor a 5&
arrestados o ;:ft&.mados,

2 GHmo funciona?
El padreimadre con dificullades qus no pusds © no quisra cuidar
the sy rezien nacdo pueds enfregarks en foome legd, confidercid v
sEgura. dertns de los tres dias del nacimienic, El bebé debe ser
“rdregeds o un emplsadode ung sala de ememensias o de un
cuarte] de bomberce ded Condado de Los Angeles. Siempre qus
&l bebd no presente signes de abuso o negligenaia, no ssrd
neozsario suministrar nombres ni infamaddn alguna. &
paﬁreﬁma:in—:— camrtds de opinicn poelsicemEent ¢ y desea recuperar
o sy bebe, los rabajadores utilmaran brazalstes para podsr
Anmlarbs Elbabe llevard un brazalzle v 2| padreimadre recitira
un braralete iguad.

JGue pasa si €l padresmadre desea recuparar

@ sy bebe?

Los padres gue carrbien de opinidn pusden erngezar ¢ prooeso de
reclamar @ su rE0En neidn deniro de jos 14 diss. Estos podies
deberdn lamar o Depenlamento de Bervicios para Hitos ¥ Familias
{Depanment of Children apd Family Serdess del Condods de Los
Anpses, al 1-800-540-3000,

LS4le kes padres podran flevar al recién nacido?

En lomayaria de los casns, los padres son los qus flevan ol
bebé. La ley permite que olras personas lieven al bebs sl tienen
ia custodia legal d menor,

Llos padres deben Hamar antes de Hevar o bele?
Ho. Bl padreimadre pusde flevar o su bebé en cualquier
moments, las 24 horas del dis, los 7 dias de 1o semana,
mientras que #niregue & su bebé o un empleado del haapital
o de un cuoriel de bomberce,

¢Es necosario gue 2l padradmadre diga algo a las
personas qu2 reciben al babya?
Mo, Sinsmbargo, @ personal del hospital e pedind que flens un
cusstionane oon le finslhidad d2 recabar ameosdentes miédiccs
impovtanizs, que resullan d= gran ulilidod para los cuidados que
recitirg & bebé, Es racomendado lenar este cusstionano, pers
no &5 cbligaiotio becerlo.

Qe oourrird con e bebé?

Elbsbs serd examimado y, de ser nzcesarnio, redbird ratamiznio
médion, Luego e bebé se anlregard a un hogar preadomive,

LQuE pasara oo o padre/madre?
Lina wer gque los padres havan entregado a su bebé &n forma
segura, se7an libess de irse.

LPorqus Calfornia hace esto?

{z finaldad de la Ley de Entrena de Bebés Sin Peligro &5
FroiEger o s bebds del abandanc por parte de sus padres yoz la
realbilidad de que musran o sufran dafies. Lsted prebablements
haya escuchade Helorins irdgicos sobes bebés abandenados en
basureros ¢ en bahes patlioss. Es posible que ios pachres que
oometisron estod asios havan estado atraresando difioltadess
amodonales graves. Las madres pusden haber coultado su
errbsarazo, partemor a lo e pasaria i sus familias se enteraran.
Abandonaon a sus recén naddos pomus lenian misdo ¥ no lenian
adende recurrir para obtener ayuda, El abandonods un redén
naodolo pore en ung situacibnde pelaro extremo. Sdemas &5
flzgal My o menude 2] abandons proveca i muerte dad bebd
~hora. oracias 2 b Ley ds Entrega de Bebés Bin Paligre, ssia
trag-dia va no debe sunedsr nunca més en Talifornia,

Hutuﬂd de un babé

A das B0 am. del jJuewes 25 de julic de 2002, se entregd un
i‘mbe reci®n nadide saludable en & 31 Bernardine Madical Center
n San Bernarding, en wirntud de las disposiciones de la Ley de
Entrega de Bebds Bin Peligry. Cama lo estableos la fey, la madre
dal babé no se o que identifioar, Cuando & bebé ﬂz«.r' ala
sala de smergendas. un pedialra o revss ¥ detarming que &
Lebé eslaba saludable v notenia problemas, Bl bebd fue
ubinsdo con ung busns Tamilia, misntras se iniciaban bos ramiles
de adopidn.

Cada racien nacido mersce ung
oportunidad de tener una vida saludabis,
S alguisn qua usted congos o5t pensando
e abandonar a un recign nacklo, infarmele
QUL otras opoiones tene,

dirante el embarazo. Pero al mismo fiempo, Queremos aseguraries a los padres que opian por no

guedarse con su bebé que no idn a la cével sl dgjan a sus bebés en buenas manos en cualquicr
- sela de emergencia de un hospital o en un cuariel de bormberos del Condado de Los Angeles.




EXHIBIT K
IRS NOTICE 1015 '
(Obtain latest version from IRS website -
http://ftp fedworld.gov/pub/irs-pdf/in1015.pdf)

Department of the Treasury
Internal Revenue Service
Notice 1015

(Rev. October 2001)

Have You Told Your Employees About the Earned Income Credit (EIC)?

What s the EIC? '

The EIC is a refundable tax credit for certain workers.

A change to note. Workers cannot claim the EIC if their 2001 investment income (such as interest and
dividends) is over $2,450.

Which Employees Must | Notify About the EIC? You must notify each employee who worked for you at
any time during the year and from whom you did not withhold income tax. However, you do not have to
notify any employee who claimed exemption from withholding on Form W-4, Employee's Withholding
Allowance Certificate. ‘

Note: You are encouraged to notify each employee whose wages for 2001 are less than $32,121 that he
or she may be eligible for the EIC.

How and When Must | Notify My Employees? You must give the employee one of the following:

»  The IRS Form W-2, Wage and Tax Statement, which has the required information about the EIC on
the back of Copy B.

= A substitute Form W-2 with the same EIC information on the back of the employee's copy that is on
Copy B of the IRS Form W-2.

= Notice 797, Possible Federal Tax Refund Due to the Earned Income Credit (EIC).

= Your written statement with the same wording as Notice 797.

if you are required to give Form W-2 and do so on time, no further notice is necessary if the Form W-2

has the required information about the EIC on the back of the employee's copy. If a substitute Form W-2

is given on time but does not have the required information, you must notify the employee within 1 week

of the date the substitute Form W-2 is given. If Form W-2 is required but is not given on time, you must

give the employee Notice 797 or your written statement by the date Form W-2 is required to be given. If

Form W-2 is not required, you must notify the employee by February 7, 2002.

You must hand the notice directly to the employee or send it by First-Class Mail to the employee’s last
known address. You will not meet the notification requirements by posting Notice 797 on an employee
bulletin board or sending it through office mail. However, you may want to post the notice to help inform
all employees of the EIC. You can get copies of the notice by calling 1-800-829-3676. You can also get
the notice from the IRS Web Site at www.irs.gov.

How Will My Employees Know If They Can Claim the EIC?
The basic requirements are covered in Notice 797. For more detailed information, the employee needs to
see the 2001 instructions for Form 1040, 1040A, 1040EZ, or Pub. 596, Earned Income Credit.

How Do My Employees Claim the EIC?

Eligible employees claim the EIC on their 2001 tax return. Even employees who have no tax withheld
from their pay or owe no tax can claim the EIC and get a refund, but they must file a tax return to do so.
For example, if an employee has no tax withheld in 2001 and owes no tax but is eligible for a credit of
$791, he or she must file a 2001 tax return to get the $791 refund.

How Do My Employees Get Advance EIC Payments?

Eligible employees who expect to have a qualifying child for 2001 can get part of the credit with their pay
during the year by giving you a completed Form W-5, Earned Income Credit Advance Payment
Certificate. You must include advance EIC payments with wages paid to these employees, but the
payments are not wages and are not subject to payroll taxes. Generally, the payments are made from
withheld income, social security, and Medicare taxes. For details, see Pub. 15, Employer's Tax Guide.

Notice 1015  (Rev. 10-2001)



EXHIBIT L
PRINCIPAL OWNER INFORMATION FORM

Los Angeles County Code Chapter 2.200 establishes the Los Angeles County Child Support Compliance
Program. This Program requires the County to provide certain information to the Child Support Services
Department (CSSD) concerning its employees and business licensees. It further requires that proposers for
County contracts provide directly to the Child Support Services Department information concerning their
“Principal Owners,” that is, those natural persons who own an interest of 10 percent or more in the Contractor.
For each “Principal Owner," the information which must be provided to the Child Support Services Department
is: 1) the Principal Owner's name, 2) his or her title, and 3) whether or not the Contractor has made a payment of
any sort to the Principal Owner.

IN ORDER TO COMPLY WITH THIS REQUIREMENT, COMPLETE THIS FORM AND SUBMIT IT DIRECTLY
TO THE CSSD AT THE ADDRESS OR FAX NUMBER SHOWN BELOW ON OR BEFORE THE DATE YOU
SUBMIT A PROPOSAL TO A COUNTY DEPARTMENT. MAINTAIN DOCUMENTATION OF SUBMISSION.
SOLE PRACTITIONER MEMBERS OF AN ASSOCIATION MUST COMPLETE AND SUBMIT INDIVIDUAL
FORMS.

In addition, proposers must certify to the soliciting County department that they are in full compliance with the
Program requirements by submitting the Child Support Compliance Program Certification along with the bid or
proposal.

To: Child Support Services Department
Special Projects
P.O. Box 911009
Los Angeles, CA 90091-1009
FAX: (323) 869-0634 Telephone: {323) 832-7277 or (323) 832-7276

Contractor or Association Name as Shown on Bid or Proposal:

Contractor or Associated Member Name, if Contractor is an Association:

Contractor or Associated Member Address:

Telephone: FAX:

County Department Receiving Bid or Proposal:

Type of Goods or Services To Be Provided:

Contract or Purchase Order No. (if applicable):

Principal Owners: Please check appropriate box. If box | is checked, no further information is required. Please
sign and date the form below.

. [ 1 Nonatural person owns an interest of 10 percent or more in this Contractor.
I [ 1 Required principal owner information is provided below. (Use a separate sheet if necessary.)

Name of Principal Owner Title Payment Received
From Contractor
1. [YES] [NO]
2. [YES] [NO]
3. [YES] [NO]

I declare under penalty of perjury that the foregoing information is true and correct.

By: Date:
(Signature of a principal owner, an officer, or manager responsible for submission of the bid or proposal to the County.)

(Print Name) (Title/Position)

POl FORM REVISED 07/02/01



EXHIBIT M

Revised 07/02/2001

CHILD SUPPORT COMPLIANCE PROGRAM CERTIFICATION

Los Angeles County Code Chapter 2.200 establishes the Los Angeles County Child Support Compliance
Program. This Program requires the County to provide certain information to the Child Support Services
Department (CSSD) concerning its employees and business licensees. It further requires that proposers for
County contracts submit certifications of Program compliance to the soliciting County department along with
their proposals. (In an emergency procurement, as determined by the soliciting County department, these
certifications may be provided immediately following the procurement.)

IN ORDER TO COMPLY WITH THIS REQUIREMENT, COMPLETE THIS FORM AND SUBMIT IT DIRECTLY
TO THE SOLICITING COUNTY DEPARTMENT ALONG WITH YOUR PROPOSAL. IN ADDITION, PROVIDE
A COPY TO THE CSSD AT THE ADDRESS OR FAX NUMBER SHOWN BELOW. SOLE PRACTITIONER
MEMBERS OF AN ASSOCIATION MUST COMPLETE AND SUBMIT INDIVIDUAL FORMS.

[, (print name as shown in Proposal) ., hereby

submit this certification to the (County department)

]

pursuant to the provisions of County Code Section 2.200.060, and hereby certify that (contractor or

association name as shown in Proposal or proposal)

an independently-owned or franchiser-owned business (circle one), located at (contractor or, if an

association, associated member address) is in compliance

with Los Angeles County’s Child Support Compliance Program and has met the following

requirements:

1) Submitted a completed Principal Owner Information Form to the Child Support Services
Department;
2) Fully complied with employment and wage reporting requirements as required by the Federal

Social Security Act (42 USC Section 653a) and/or California Unemployment Insurance Code
Section 1088.5 and will continue to comply with such reporting requirements;

3) Fully complied with all lawfully served Wage and Earnings Withholding Orders or District
Attorney Notices of Wage and Earnings Assignment, pursuant to Code of Civil Procedure
Section 706.031 and Family Code Section 5246(b) or pursuant to applicable provisions of the
Uniform Interstate Family Support Act , and will continue to comply with such Orders or
Notices. B

I declare under penalty of perjury that the foregoing is true and correct.

Executed this day of (Month and Year)
at:
(City/State) (Telephone No.)
by:
(Signature of a principal owner, an officer, or manager responsible for submission of the propesal to the
County.)
Copy fo: Child Support Services Department

Special Projects

P.0. Box 911009

Los Angeles, CA 80091-1009

FAX: (323) 869-0634 Telephone: (323) 832-7277 or (323) 832-7276



EXHIBIT N
Title 2 ADMINISTRATION
Chapter 2.201 LIVING WAGE PROGRAM
Page 1 of 5

2.201.010 Findings. ‘
The Board of Supervisors finds that the county of Los Angeles is the principal provider of social
and health services within the County, especially to persons who are compelled to turn to the
County for such services. Employers' failure to pay less than a living wage to their employees
causes them to use such services thereby placing an additional burden on the County of Los
Angeles. (Ord. 99-0048 § 1 (part), 1999). ‘

2.201.020 Definitions.
The general definitions contained in Chapter 2.02 shall be applicable to this chapter unless
inconsistent with the following definitions.

A. "County” includes the County of Los Angeles, any County officer or body,
any County Department head, and any County employee authorized to
enter into a Proposition A contract or a cafeteria services contract with an
employer."

B. "Employee" means any individual who is an employee of an employer under the
laws of California, and who is providing full time services to an employer, some
or all of which are provided to the County of Los Angeles under a Proposition A
contract, or under a cafeteria services contract at a County of Los Angeles
owned or leased facility.

C. "Employer" means:
1. Anindividual or entity who has a contract with the county:

a. For services which is required to be more economical or feasible
under Section 44.7 of the Charter of the County of Los Angeles,
and is not listed as an excluded contract in Section 2.121.250 B of
the Los Angeles County Code, referred to in this chapter as a
"Proposition A contract;" or

b. For cafeteria services, referred to in this chapter as a "cafeteria
services contract;” and

C. Who has received or will receive an aggregate sum of $25,000.00
or more in any 12 month period under one or more Proposition A
contract and/or one or more cafeteria services contract; or

2. Anindividual or entity that enters into a subcontract with an employer, as
defined in subsection C1 and who employs employees to provide
services under the employer's contract with the County.

D. "Full time" means a minimum 40 hours worked per week, or a lesser number of
hours if the lesser number is a recognized industry standard and is approved as
such by the Chief Administrative Officer, but in no event less than 35 hours
worked per week. (Ord. 99-0048 § 1 (part), 1999)



Title 2 ADMINISTRATION
Chapter 2.201 LIVING WAGE PROGRAM
Page 2 of 5

2.201.030 Prospective effect

This chapter shall be applicable to Proposition A contracts and cafeteria services contracts and
their amendments the terms of which commence three months or more after the effective date
of this chapter. *It shall not be applicable to Proposition A contracts or cafeteria services
contracts or their amendments in effect before this chapter becomes applicable. (Ord. 99-
0048 § 1 (part), 1999.)

* Editor’s note: Ordinance 99-0048, which enacted Ch. 2.201, is effective on July 22, 1999.

2.201.040 Payment of Living Wage

A

Employers shall pay employees a living wage for their services provided to
the
County of no less than the hourly rates set under this chapter. The rates shall be
$8.32 per hour with health benefits, or $9.46 per hour without health benefits.

To qualify for the living wage rate with health benefits, an employer shall

pay at
least $1.14 per hour towards the provision of bona fide health care benefits for
each employee and any dependents during the term of a Proposition A contract
or a cafeteria services contract. Proof of the provision of such benefits must be
submitted to the County for evaluation during the procurement process to qualify
for the lower living wage rate in subsection A of this section. Employers who
provide health care benefits to employees through the county department of
health services community health plan are deemed to have qualified for the lower
living wage rate in subsection A of this section.

The Board of Supervisors may, from time to time, adjust the amounts
specified in
subsection A and B of this section, above for future contracts. (Ord. 99-0048 § 1
(part), 1999.)

2.201.050 Other provisions

A.

Full Time Employees. An employer shall assign and use full time
employees to provide services under a Proposition A contract or a cafeteria
services contract, unless the employer can demonstrate to the county the
necessity to use non-full time employees based on staffing efficiency or the
county requirements of an individual job.

Neutrality in Labor Relations. An Employer shall not use any consideration
received under a Proposition A contract or a cafeteria services contract to

hinder, or to further, organization of, or collective bargaining activities by or
on behalf of an employer's employees, except that this restriction shall not
apply to any expenditure made in the course of good faith collective
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Chapter 2.201 LIVING WAGE PROGRAM ,
Page 30of 5

bargaining, or to any expenditure pursuant to obligations incurred under a
bona fide collective bargaining agreement, or which would otherwise be
permitted under the provisions of the National Labor Relations Act.

C. Administration. The Chief Administrative Officer shall be responsible for the
administration of this chapter. The Chief Administrative Officer, may, with
the advice of County Counsel, issue interpretations of the provision of this
chapter. The Chief Administrative Officer in conjunction with the
affirmative action Compliance Officer shall issue written instructions on the
implementation and on-going administration of this chapter. Such
instructions may provide for the delegation of functions to other County
departments.

D. Compliance Certification. An employer shall, during the term of a
Proposition A contract, or a cafeteria services contract, report for each
employee and certify the hours worked, wages paid, and amounts the
employer paid for health benefits, and provide other information deemed
relevant to the enforcement of this chapter by the County. Such reports
shall be made at the times and in the manner set forth in instructions
issued by the Chief Administrative Officer in conjunction with the
Affirmative Action Compliance Officer. The affirmative action compliance
officer in conjunction with the chief administrative officer shall report
annually to the Board of Supervisors on Contractor compliance with the
provisions of this Chapter.

E. Contractor Standards. An employer shall demonstrate during the
procurement process and for the duration of a Proposition A contract or a
cafeteria services contract a history of business stability, integrity in
employee relations, and the financial ability to pay a living wage. (Ord. 99-
0048 § 1 (part), 1999.)

2.201.060 Employer retaliation prohibited.

No employer shall take an adverse action causing a loss of any benefit of employment, of any
contract benefit, or any statutory benefit to any employee, person, or other entity, who has
reported a violation of this chapter to the Board of Supervisors or to one or more of their offices,
to the County Chief Administrative Officer, or to the County Auditor Controller, or to the county
department administering the Proposition A contract or cafeteria services contract. (Ord. 99-
0048 § 1 (part), 1999.)

2.201.070 Employee retention rights.

In the event that any Proposition A contract or cafeteria service contract is terminated by the
County prior to its expiration, any new contract with a subsequent employer for such services
shall provide for the employment of the predecessor employer’s employees as provided in this
section.
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A.  A'retention employee" is an employee of a predecessor employer.

1. Who is not an exempt employee under the minimum wage and maximum
hour exemptions defined in the federal Fair Labor Standards Act.

2. Who has been employed by an employer under a predecessor
Proposition A contract or a predecessor cafeteria services contract for at
least six months prior to the date of a new contract; and

3. Who is or will be terminated from his or her employment as a result of the
county entering into a new contract.

B. Subsequent employers shall offer employment to all retention employees
who
are qualified for such jobs.

C. A subsequent employer is not required to hire a retention employee who:

1. Has been convicted of a crime related to the job or his or her job
performance; or

2. Fails to meet any other County requirement for employees of a Contractor.

D. A subsequent employer may not terminate a retention employee for the first 90
days of employment under a new contract, except for cause. Thereafter a
subsequent employer may retain a retention employee on the same terms and
conditions as the subsequent employers other employees. (Ord. 99-0048 § 1
(part), 1999.)

2.201.080 Enforcement and remedies

For violation of any of the provisions of this chapter:
A. An employee may bring an action in the courts of the State of California for
damages caused by an employer’s violation of this chapter.

B. The County department head responsible for administering a Proposition A
contract or a cafeteria services contract may do one or more of the following in
accordance with such instructions as may be issued by the Chief Administrative

officer:

1. Assess liquidated damages as provided in the contract; and/or

2. Recommend to the Board of Supervisors the termination of the contract;
and/or

3. Recommend to the Board of Supervisors that an employer be barred from

award of future County contracts for a period of time consistent with the
seriousness of the employer’s violation of this chapter, not to exceed three
years. (Ord. 99-0048 § 1 (part), 1999.)
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2.201.090 Exceptions

A

Other Laws. This chapter shall not be interpreted or applied to any
employer or to any employee in a manner inconsistent with United States
or California laws.

Collective Bargaining Agreements. Any provision of this chapter shall be
superseded by a collective bargaining agreement that expressly so
provides.

This chapter shall not be applied to any employer which is a nonprofit
corporation qualified under section 501 (c)(3) of the Internal Revenue
Code.

Small Businesses. This chapter shall not be applied to any employer which
is business entity organized for profit, including but not limited to any
individual, partnership, corporation, joint venture, association or
cooperative, which entity:

Is not an affiliate or subsidiary of a business dominant in its field of
operation; and

Has 20 or fewer employees during the contract period, including full time
and part time employees; and

Does not have annual gross revenue in the preceding fiscal year which if
added to the annual amount of the contract awarded exceed
$1,000,000.00; or

If the business is a technical or professional service, does not have
annual gross revenues in the preceding fiscal year which if added to the
annual amount of the contract awarded exceed $2,500,000.00.

"Dominant in its field of operation" means having more than 20 employees, including full time
and part time employees, and more than $1,000,000.00 in annual gross revenue or
$2,500,000.00 in annual gross revenues if a technical or professional service.

"Affiliate or subsidiary of a business dominant in its field of operation" means a business which
is at least 20 percent owned by business dominant in its field of operation, or by partners,
officers, directors, majority stockholders, or their equivalent, of a business dominant in that field
of operation. (Ord 99-0055 § 1, 1999: Ord 99-0048 § 1 (part), 1999.)

2.201 .100 Severability

If any provision of this chapter is found invalid by a court of competent jurisdiction, the remaining
provisions shall remain in full force and effect.(Ord. 99-0048 § 1 (part), 1999.).



EXHIBIT I

Contract No. 70295

DIETARY SERVICES AGREEMENT
HARBOR-UCLA MEDICAL CENTER

AMENDMENT NO. 1

THIS AMENDMENT is made and entered into this

day

of , 2004,

by and between COUNTY OF LOS ANGELES
(hereafter "County"),

and MORRISON HEALTH CARE, INC.
(hereafter "Contractor").
WHEREAS, reference is made to that certain document
entitled “DIETARY SERVICES AGREEMENT”, dated September 3,
1996, and further identified as County Agreement 70295, and
extension letter dated August 20, 2003 (hereafter referred to
as “Agreement”); and
WHEREAS, it is the intent of the parties to amend
Agreement to extend its term and to make the changes
described hereinafter; and
WHEREAS, Agreement provides that changes may be made in the
form of a written amendment which is formally approved and
executed by the parties.
NOW, THEREFORE, the parties agree as follows:

1. This Amendment shall become effective March 1, 2004.



2. The term of this Agreement is hereby extended on a
month-to~ month basis, for a maximum of six (6) months, from
March 1, 2004 through August 31, 2004, unless sooner terminated
by County.

3. That Schedule 1 be replaced with Schedule 2, attached
hereto as reference.

4. That Paragraph 62, NO PAYMENT FOR SEFRVICES PROVIDED

FOLLOWING EXPIRATION/TERMINATION OF AGREEMENT, be added to

Agreement as follows:

“62. NO PAYMENT FOR SERVICES PROVIDED FOLLOWING

EXPIRATION/TERMINATION OF AGREEMENT: Contractor shall have

no claim against County for payment of any money or
reimbursement, of any kind whatsocever, for any service
provided by Contractor after the expiration or other
termination of this Agreement. Should Contractor receive any
such payment it shall immediately notify County and shall
immediately repay all such funds to County. Payment by
County for services rendered after expiration/termination of
this Agreement shall not constitute a waiver of County’s
right to recover such payment from Contractor. This
provision shall survive the expiration or other termination
of Agreement.”

5. That Paragraph 63, COMPLIANCE WITH JURY SERVICE

PROGRAM, be added to Agreement as follows:



“63. COMPLIANCE WITH JURY SERVICE PROGRAM: This

Agreement 1s subject to the provisions of the County’s ordinance
entitled Contractor Employee Jury Service (“Jury Service
Program”) as codified in Sections 2.203.010 through 2.203.090 of
the Los Angeles County Ccde and attached to Amendment for
reference as Exhibit H.

A. Unless Contractor has demonstrated to County’s
satisfaction either that Contractor is not a “Contractor” as
defined under the Jury Service Program (Section 2.203.020 of
the County Code) or that Contractor qualifies for an
exception to the Jury Service Program ({(Section 2.203.070 of
the County Code), Contractor shall have and adhere to a
written policy that provides that its Employees shall
receive from the Contractor, oh an annual basis, no less
than five days of regular pay for actual jury service. The
policy may provide that Employees deposit any fees received
for such jury service with the Contractor or that the
Contractor deduct from the Employee’s regular pay the fees
received for jury service.

B. For purposes of this Sub-paragraph, “Contractor”
means a person, partnership, corporation or other entity
which has a contract with the County or a subcontract with a

County Contractor and has received or will receive an



aggregate sum of $50,000 or more in any 12-month period
under one or more County contracts or subcontracts.
“Employee” means any California resident who is a full-time
employee of Contractor. “Full-time” means 40 hours Or more
worked per week, or a lesser number of hours if: 1) the
lesser number is a recognized industry standard as
determined by the County, or (2) Contractor has a long-
standing practice that defines the lesser number of hours as
full-time. Full-time employees providing short-term,
temporary services of 90 days or less within a 12-month
period are not considered full-time for purposes of the Jury
Service Program. If Contractor uses any subcontractor to
perform services for the County under the Agreement, the
subcontractor shall also be‘subject to the provisions of
this Sub-paragraph. The provisions of this Sub-paragraph
shall be inserted into any such subcontract agreement and a
copy of the Jury Service Program shall be attached to the
agreement.

C. If Contractor is not required to comply with the
Jury Service Program when the Agreement commences,
Contractor shall have a continuing obligation to review the
applicability of its “exception status” from the Jury
Service Program, and Contractor shall immediately notify

County if Contractor at any time either comes within the



Jury Service Program’s definition of “Contractor” or if
Contractor no longer gualifies for an exception to the Jury
Service Program. In either event, Contractor shall
immediately implement a written policy consistent with the
Jury Service Program. The County may also require, at any
time during the Agreement and at its sole discretion, that
Contractor demonstrate to the County’s satisfaction that
Contractor either continues to remain outside of the Jury
Service Program’s definition of “Contractor” and/or that
Contractor continues to gualify for an exception to the
Program. Attached hereto, as Exhibit I, is the required
form, “County of Los Angeles Contractor Employee Jury
Service Program Application for Exception and Certification
Form”, to be completed by the Contractor.

D. Contractor’s violation of this Sub-paragraph of the
Agreement may constitute a material breach of the Agreement.
In the event of such material breach, County may, in its
sole discretion, terminate the Agreement and/or bar
Contractor from the award of future County agreements for a
period of time consistent with the seriousness of the
breach.”

6. That Paragraph 64, NOTICE TO EMPLOYEES REGARDING THE

SAFELY SURRENDERED BABY LAW, be added to Agreement as follows:




“e64. NOTICE TO EMPLOYEES REGARDING THE SAFELY

SURRENDERED BABY LAW: Contractor shall notify and provide to

its employees, and shall require each subcontractor to notify
and provide to its employees, a fact sheet regarding the Safely
Surrendered Baby Law, its implementation in Los Angeles County,
and where and how to safely surrender a baby. The fact sheet is
set forth in Exhibit J, Safely Surrendered Baby Law, attached
herein as reference and is also available on the Internet at

www.babysafela.org for printing purposes.”

7. That Paragraph 65, CONTRACTOR’S ACKNOWLEDGMENT OF

COUNTY’'S COMMITMENT TO THE SAFELY SURRENDERED BABY LAW, be added

to Agreement as follows:

“65. CONTRACTOR'’S ACKNOWLEDGMENT OF COUNTY’S

COMMITMENT TO THE SAFELY SURRENDERED BABY LAW: Contractor

acknowledges that County places a high priority on the
implementation of the Safely Surrendered Baby Law.
Contractor understands that it is County policy to
‘encourage all County Contractors to voluntarily pbst the
County’s “Safely Surrendered Baby Law” poster in a
prominent position at Contractor’s place of business.
Contractor will also encourage its Subcontractors, if any,
to post this poster in a prominent position in the
Subcontractors place of business. The County’s Department
of Children and Family Services will supply Contractor with

the poster to be used.”



8. That Paragraph 66, NOTICE TO EMPLOYEE'S REGARDING THE

FEDERAL EARNED INCOME CREDIT, be added to Agreement as follows:

“66. NOTICE TO EMPLOYEE’S REGARDING THE FEDERAL EARNED

INCOME CREDIT: Contractor shall notify its employees, and

shall require each subcontractor to notify its employees,
that they may be eligible for the Federal Earned Income
Credit under the federal income tax laws. Such notice shall
be provided in accordance with the requirements set forth in
the Internal Revenue Service Notice No. 1015, attached
herein as Exhibit K.”

9. That Paragraph 67, RECYCLED BOND PAPER, be added

to Agreement as follows:

“67. RECYCLED BOND PAPER: Consistent with the Board of

Supervisors’ policy to reduce the amount of solid waste
deposited at County landfills, Contractor agrees to use
recycled-content paper to the maximum extent possible on
this Agreement.”

10. That Paragraph 68, CONSIDERATION OF HIRING GAIN/GROW

PROGRAM PARTICIPANTS FOR EMPLOYMENT, be added to Agreement as

follows:

“68. CONSIDERATION OF HIRING GAIN/GROW PROGRAM

PARTICIPANTS FOR EMPLOYMENT: Should Contractor require

additional or replacement personnel after the effective date
of this Agreement, Contractor shall give consideration for

any such employment openings to participants in the County
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Department of Public Social Services Greater Avenues for
Independence (GAIN) Program or General Relief Opportunity
for Work (GROW) Program who meet Contractor minimum
gqualifications for the open position. For this purpose,
consideration shall mean that Contractor will interview
gqualified candidates. County will refer GAIN/GROW
participants by job category to Contractor. 1In the event
that both laid-off County employees and GAIN/GROW
participants are available for hiring, County employees
shall be given first priority.”

11. That Paragraph 69, CONTRACTOR RESPONSIBILITY AND

DEBARMENT, be added to Agreement as follows:

“69. CONTRACTOR RESPONSIBILITY AND DEBARMENT:

A. A responsible‘cohtractor is a contractor who
has demonstrated the attribute of trustworthiness, as
well as quality, fitness, capacity and experience to
satisfactorily perform the agreement. It is the
County's policy to conduct business only with‘
responsible contractors.

B. Contractor is hereby notified that, in
accordance with Chapter 2.202 of the County Code, 1if
County acquires information concerning the performance
of Contractor on this Agreement or other agreements
which indicates that the Contractor is not responsible,

County may or otherwise in addition to other remedies
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provided in the agreement, debar Contractor from
bidding on County agreements for a specified period of
time not to exceed three (3) years, and terminate

this Agreement and any or all existing Agreements
Contractor may have with County.

C. County may debar Contractor if the Board of
Supervisors finds, in its discretion, that the
Contractor has done any of the following: (1) violated
any term of this Agreement or other agreements with
County, (2) committed any act or omission which
negatively reflects on Contractor's quality, fitness,
or capacity to perform an agreement with the County or
any other public entity, or engaged in a pattern or
practice which negatively reflects on same, (3)
committed an act or offense which indicates a lack of
business integrity or business honesty, or (4) made or
submitted a false claim against County or any other
public entity.

D. If there is evidence that Contractor may be
subject to debarment, Director will notify Contractor
in writing of the evidence which is the basis for the
proposed debarment and will advise Contractor of the
scheduled date for a debarment hearing before the
County's Contractor Hearing Board.

E. The Contractor Hearing Board will conduct a



hearing where evidence on the proposed debarment is
presented. The Contractor or the Contractor's
representative, or both, shall be given an opportunity
to submit evidence at that hearing. After the hearing,
the Contractor Hearing Board shall prépare a proposed
decision, which shall contain a recommendation
regarding whether Contractor should be debarred, and,
if so, the appropriate length of time of the debarment.
If Contractor fails to avail itself of the opportunity
to submit evidence to the Contractor Hearing Board,
Contractor shall be deemed to have waived all rights of
appeal.

F. A record of the hearing, the proposed
decision and any other recommendation of the Contractor
Hearing Board shall be presented to the Board of
Supervisors shall have the right of its sole discretion
to modify, deny, or adopt the proposed decision and
recommendation of the Contractor Hearing Boara.

G. These terms shall also apply to any
subcontractors of Contractor, vendor, or principal
owner of Contractor, as defined in Chapter 2.202 of the
County Code.”

12. That Paragraph 70, CONTRACTOR’S ACKNOWLEDGMENT

OF COUNTY’S COMMITMENT TO CHILD SUPPORT ENFORCEMENT, be added to

Agreement as follows:



“70. CONTRACTOR'’S ACKNOWLEDGMENT OF COUNTY'’S COMMITMENT

TO _CHILD SUPPORT ENFORCEMENT: Contractor acknowledges that

County places a high priority on the enforcement of child
support laws and the apprehension of child support evaders.
Contractor understands that it is County policy to encourage
all County contractors to voluntarily post the County’s
“L.A.’s Most Wanted: Delingquent Parents” poster in a
prominent position at Contractor place of business.

The County’s Child Support Services Department will supply
the Contractor with the poster to be used.”

13. That Paragraph 71, CONTRACTOR’S WARRANTY OF ADHERENCE

TO COUNTY’'S CHILD SUPPORT COMPILIANCE PROGRAM, be added to

Agreement as follows:

“71. CONTRACTOR’S WARRANTY OF ADHERENCE TO COUNTY'S

CHILD SUPPORT COMPLIANCE PROGRAM: Contractor acknowledges
that County has established a goal of ensuring that all
individuals who benefit financially from County through
County agreements are in compliance with their court-ordered
child, family, and support obligations in order to mitigate
the economic burden otherwise imposed upon County and its
taxpayers.

As required by County's Child Support Compliance Program
(County Code Chapter 2.200) and without limiting
Contractor's duty under this Agreement to comply with all
applicable provisions of law, Contractor warrants that it is

now in compliance and shall during the term of this
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Agreement maintain compliance with employment and wage
reporting requirements as reguired by the Federal Social
Security Act (42 USC Section 653a) and California
Unemployment Insurance Code Section 1088.55, and shall
implement all lawfully served Wage and Earnings Withholding
Orders or District Attorney Notices of Wage and Earnings
Assignment for Child or Spousal Support, pursuant to Code of
Civil Procedure Section 706.031 and Family Code Section

5246 (b) .

Within thirty (30) calendar days of renewal or term
extension amendment to this Agreement of at least one year,
Contractor shall submit to County's Child Support Services
Department a completed Principal Owner- Information Form (POl
Form), Exhibit 1, incorporatéd herein by reference, along
with certifications in accordance with the provisions of
Section 2.200.060 of the County Code, that: (1) the POl Form
has been appropriately completed and provided to the Child
Support Services Department with respect to Contrac£or's
Principal Owners; (2) Contractor has fully complied with all
applicable State and Federal reporting requirements relating
to employment reporting for its employees; and (3)
Contractor has fully complied with all lawfully served Wage
and Farnings Assignment Orders and Notices of Assignment and
will continue to maintain compliance. Such certification

shall be submitted on the Child Support Compliance Program

Certification (CSCP Certification), Exhibit M, incorporated
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herein by reference. Failure of Contractor to submit the
CSCP Certification (which includes certification that the
POl Form has been submitted to the Child Suppbrt Services
Department) to County’s Child Support Services Department
shall represent a material breach of contract upon which
County may immediately suspend or terminate this Agreement.”

14. That Paragraph 72, TERMINATION FOR BREACH OF WARRANTY

TO MAINTAIN COMPLIANCE WITH COUNTY'S CHILD SUPPORT COMPLIANCE

PROGRAM, be added to Agreement as follows:

“72. TERMINATION FOR BREACH OF WARRANTY TO MAINTAIN’

COMPLIANCE WITH COUNTY'S CHILD SUPPORT COMPLIANCE PROGRAM:

Failure of Contractor to maintain compliance with the
requirements set forth in Paragraph 71 "Contractor’s
Warranty of Adherence to County's Child Support Compliance
Program" shall constitute a default by Contractor under this
Agreement. Without limiting the rights and remedies
available to County under any other provision of this
Agreement, failure to cure such default within ninety (90)
calendar days of written notice by County's Child Support
Services Department shall be grounds upon which County's
Board of Supervisors may terminate this Agreement pursuant

to Paragraph 37 "Termination for Default”.

15. That Paragraph 73, TERMINATION FOR NON-ADHERENCE

OF COUNTY LOBBYIST ORDINANCE, be added to Agreement as follows:

“73. TERMINATION FOR NON-ADHERENCE OF CQUNTY IOBBYIST

QRDINANCE: Contractor, and each County Lobbyist or County
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Lobbying firm as defined in County Code Section 2.160.010
retained by Contractor, shall fully comply with the County’s
Lobbyist Ordinance, County Code Chapter 2.160. Failure on
the part of Contractor or any County Lobbyist or County
Lobbying firm retained by Contractor to fully comply with
the County’s Lobbyist Ordinance shall constitute a material
breach of this Agreement, upon which County may in its sole
discretion, immediately terminate or suspend this

Agreement.”

16. That Paragraph 45, GRATUITIES, be replaced

with Paragraph 74, TERMINATION FOR IMPROPER CONSIDERATION, to

read as follows:

“74. TERMINATION FOR IMPROPER CONSIDERATION: County

may, by written notice to Cohtractor, immediately terminaté
the right of Contractor to proceed under this Agreement if
it is found that consideration, in any form, was offered or
given by Contractor, either directly or through an
intermediary, to any County officer, employee or agent with
the intent of securing the Agreement or securing favorable
treatment with respect to the award, amendment or extension
of this Agreement or the making of any determinations with
respect to Contractor's performance pursuant to this
Agreement. In the event of such termination, County shall
be entitled to pursue the same remedies against Contractor
as it could pursue in the event of default by Contractor.

Contractor shall immediately report any attempt by a County
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officer or employee to solicit such improper consideration.
The report shall be made either to the County manager
charged with the supervision of the employee or to the
County Auditor-Controller's Employee Fraud Hotline at (800)
544-6861. Among other items, such improper consideration may
take the form of cash, discounts, service, the provision of
travel or entertainment, or tangible gifts.”

17. That Paragraph 75, COUNTY’'S QUALTITY ASSURANCE PLAN,

be added to Agreement as follows:

“75. COUNTY’S QUALITY ASSURANCE PLAN: County or its

agent will evaluate Contractor performance under this
Agreement on not less than an annual basis. Such evaluation
will include assessing the Contractor compliance with all
Agreement terms and conditions and performance standards.
Contractor deficiencies which County determines are severe
or continuing and that may place performance of the
Agreement in jeopardy i1f not corrected will be reported to
the Board of Supervisors. The report will include
improvement/corrective action measures taken by County and
Contractor. If improvement does not occur consistent with
the corrective action measures, County may terminate this
Agreement or impose other penalties as specified in this
Agreement.”

18. That Paragraph 17, Indemnification and Paragraph 18,

Insurance, of Agreement be replaced with Paragraph 76 as follows:



“76. INDEMNIFICATION AND INSURANCE:

A. Indemnification: Contractor shall indemnify,
defend, and hold harmless County and its Special
Districts, elected and appointed officers, employees,
and agents from and against any and all liability
including but not limited to demands, claims, actions,
fees, costs, and expenses (including attorney and
expert witness fees), arising from or connected with
Contractor's
acts and/or omissions arising from and/or relating to
this Agreement.

B. General Insurance Reguirements: Without

limiting Contractor's indemnification of County, and
during the term of this Agreement, Contractor shall
provide and maintain, and shall iequire all of its
subcontractors to maintain, the following programs of
insurance specified in this Agreement. Such insurance
shall be primary to and not contributing with.any other
insurance or self-insurance programs maintained by
County, and such coverage shall be provided and
maintained at Contractor's own expense.

(1) Evidence of Insurance: Certificate(s) or

other evidence of coverage satisfactory to County
shall be delivered to Division Chief, Contracts and
Grants Division, 313 North Figueroa Street, Sixth

Floor East, Los Angeles, CA 90012 prior to commencing
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services under this Agreement. Such certificates or
other evidence shall:
(a) Specifically identify this Agreement.
(b) Clearly evidence all coverages required
in this Agreement.
(c) Contain the express condition that
County is to be given written notice by mail at
least thirty (30) calendar days in advance of
cancellation for all policies evidenced on the
certificate of insurance.
(d) Include copies of the additional

insured endorsement to the commercial general

liability policy, adding County of Los Angeles, its

Special Districts, its officials, officers, and
employees as insureds for all activities arising
from this Agreement.

(e) Identify any deductibles or self~insured
retentions for County's approval. County retains
the right to require Contractor to reduce or
eliminate such deductibles or self-insured
retentions as they apply to County, or, require
Contractor to provide a bond guaranteeing payment
of all such retained losses and related costs,
including, but not limited to, expenses or fees,
both, related to investigations, claims

administrations, and legal defense. Such bond
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shall be executed by a corporate surety licensed to
transact business in the State of California.

(2) Insurer Financial Ratings: Insurance 1s to be

provided by an insurance company acceptable to County
with an A.M. Best rafing of not less than A:VII,
unless otherwise approved by County.

(3) Failure to Maintain Coverage: Failure by

Contractor to maintain the required insuranpe, or to
provide evidence of insurance coverage acceptable to
County, shall constitute a material breach of contract
upon which County may immediately terminate or suspend
this Agreement. County, at its sole option, may
obtain damages from Contractor resulting from said
breach. Alternatively, County may purchase such
required insurance coverage, and without further
notice to Contractor, County may deduct from sums due
to Contractor any premium costs advanced by County for
such insurance. |

(4) Notification cof Incidents, Claims or Suits:

Contractor shall report to County:
(a) any accident or incident relating to
services performed under this Agreement which
involves injury or property damage which may result

in the filing of a claim or lawsuilt against



‘Contractor and/or County.‘ Such report shall be
made in writing within 24 hours after occurrence.

(b) any third party claim or lawsuit filed
against Contractor arising from or related to
services performed by Contractor under this
Agreement.

(c) any injury to a Contractor employee which
occurs on County property. This report shall be
submitted on a County "Non-employee Injury Report"
to County contract manager.

(d) any loss, disappearance, destruction,
misuse, or theft of any kind whatsoever of County
property, monies or securities entrusted to
Contractor under the terms of this Agreement.

(5) Compensation for County Costs: In the event

that Contractor fails to comply with any of the
indemnification or insurance requirements of this
Agreement, and such failure to comply results in
any costs to County, Contractor shall pay full
compensation for all costs incurred by County.

(6) Insurance Coverage Reguirements for

Subcontractors: Contractor shall ensure any and

all subcontractors performing services under this
Agreement meet the insurance requirements of this

Agreement by either:
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(a) Contractor pfoviding evidence of
insurance covering the activities of
subcontractors, or

(b) Contractor providing evidence submitted
by subcontractors'evidencing that subcontractors
maintain the required insurance coverage. County
retains the right to obtain copies of evidence of
subcontractor insurance coverage at any time.

Insurance Coveradge Reguirements:

(1) General Liability insurance (written on ISO
policy form CG 00 01 or its equivalent) with limits of
not less than the following:

General Aggregate: $3 million
Products/Completed Opérations Aggregate:$1 million
Personal and Advertising Injury: $1 million
Each Occurrence: $1 million

(2) Automobile TLiability insurance (written on ISO

policy form CA 00 01 or its eguivalent) withva limit
of liability of not less than $1 million for each
accident. Such insurance shall include coverage for
all "owned", "hired" and "non-owned" vehicles, or
coverage for "any auto”.

(3) Workers Compensation and Emplovers' Liability

insurance providing workers compensation benefits, as
required by the Labor Code of the State of California

or by any other state, and for which Contractor is
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responsible. If Contractor's employees will be
engaged in maritime employment, coverage shall provide
workers compensation benefits as required by the U.S.
Longshore and Harbor Workers' Compensation Act, Jones
Act, or any other federal law for which Contractor is
responsible.

In all cases, the above insurance also shall
include Employers' Liability coverage with limits of

not less than the following:

Each Accident: $1 million
Disease - policy limit: $1 million
Disease - each employee: $1 million

19. That Paragraph 77, COMPLIANCE WITH LIVING WAGE

PROGRAM, be added to Agreement as follows:

“77. COMPLIANCE WITH LIVING WAGE PROGRAM:

A. Living Wage Program: The Agreement is

subject to the provisions of County’s Living Wage
Program ("Program") as codified in Sections 2.201.010
through 2.201.100 of the Los Angeles County Code, a
copy of which is attached hereto as Exhibit N and
incorpnrated by reference into and made a part of this
Agreement.

B. Pavment of Living Wage Rates:

1. Unless Contractor has demonstrated to
County’s satisfaction either that Contractor is not

an "employer" as defined under the Program (Section
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2.201.020 of the County Code) or that Contractor
gualifies for an exception to the Program (Section
2.201.090 of the County Code), Contractor shall pay
its employees no less than the applicable living
wage rate, as set forth immediately below, for the
employees’ services provided to County under this
Agreement:
a. Not less than $9.46 per hour if,
in addition to the per-hour wage, Contractor
contributes less than $1.14 per hour towards
the provision of bona fide health care
benefits for its employees and any
dependents; or
b. Not less than $8.32 per hour if, in
addition to the per-hour wage, Contractor
contributes at least $1.14 per hour towards
the provision of bona fide health care
benefits for its employees and any
dependents. Contractor will be deemed to
have contributed $1.14 per hour towards the
provision of bona fide health care benefits
if the benefits are provided through the
Department of Health Services Communiﬁy
Health Plan. If, at anytime during this

Agreement, Contractor contributes less than
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$1.14 per hour towards the provision of bona

fide health care benefits, Contractor shall

be required to pay its employees the higher
living wage rate.

2. For purposes of this Section,
"Contractor"”" includes any subcontractor(s)
engaged by Contractor to perform services for
County under the Agreement, the subcontractor
shall be subject to the provisions of this
Section. The provisions of this section shall be
inserted into any subcontract to Agreement and a
copy of the program shall be attached to the
subcontract Agreement. "Employee" means any
individual who is an employee of Contractor under
the laws of California, and who is providing
full~time services to Contractor, some or all of
which are provided to County under this
Agreement. "Full time" means a minimum of 40
hours worked per week, or a lesser number of
hours, if the lesser number is a recognized
industry standard and is approved as such by
County; however, fewer than 35 hours worked per
week will not, in any event, be considered full

time.
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3. If Contractbr is required to pay a
living wage when this Agreement commences,
Contractor shall continue to pay a living wage
for the entire term of this Agreement, including
any option peribd.

4. If Contractor is'not required to pay a
living wage when this Agreement commences,
Contractor shall have a continuing obligation to
review the applicability of its "exemption
status"” from the living wage requirement, and
Contractor shall immediately notify County if
Contractor at any time either comes within the
Program’s definition of "employer" or if
Contractor no loﬁger‘qualifies for an exception
to the Program. In either event, Contractor
shall immediately be required to commence paying
the living wage and shall be obligated to pay the
living wage for the remaining term of tﬂis
Agreement, including any option period. County
may also require, at any time during this
Agreement and at its sole discretion, that
Contractor demonstrate to County’s satisfactiocn
that Contractor either continues to remain
outside of the Program’s definition of "employer"

and/or that Contractor continues to qualify for



an exception to the Program. Unless Contractor
satisfies this requirement within the time frame
permitted by County, Contractor shall immediately
be required to pay the living wage for the
remaining term of this Agreement, including any
option period.

C. Contractor Submittal of Certified Monitoring

Reports: Contractor shall submit to County certified
monitoring reports at a frequency instructed by
County. The certified monitoring reports shall list
all of Contractor employees providing services for
County under this Agreement during the repofting
period. The certified monitoring reports shall also
verify the number of hours worked, the hourly wage
rate paid, and the amount paid by Contractor for
health benefits, if any, for each of its employees?2
providing services under this Agreement. The
certified monitoring reports shall also state the
name and identification number of Contractor current
health care plan, and Contractor portion of the
premiums paid as well as the portion paid by each
employee. All certified monitoring reports shall be
submitted on forms provided by County, or any other

form approved by County which contains the above



information. County reQuests additional
information, shall promptly provide such
information. Contractor, through one of its
officers, shall certify under penalty of perjury
that the information contained in each certified
monitoring report is true and accurate.

D. Contractor’s Ongoing Obligation to Report

Labor Law/Pavroll Violations and Claims: During the

term of this Agreement, if Contractor becomes aware
of any labor law/payroll violation or any complaint,
investigation or proceeding (“claim") concerning any
alleged labor law/payroll violation (including but
not limited to any violation or claim pertaining to
wages, hours, and wdrkihg conditions such as minimﬁm
wage, prevailing wage, living wage, the Fair Labor
Standards Act, employment of minors, or unlawful
employee discrimination), Contractor shall
immediately inform County of any pertinent facts
known by Contractor regarding same. This disclosure
obligation is not limited to any labor law/payroll
violation or claim arising out of Contractor’s
agreement with County, but instead applies to any
labor law/payroll violation or claim arising out of

any of Contractor’s operations in California.



E. County Auditing of Contractor Records: Upon a

minimum of twenty-four (24) hours’ written notice,
County may audit, at Contractor’s place of business,
any of Contractor’s records pertaining to this
Agreement, including all documents and information
relating to the certified monitoring reports.
Contractor is required to maintain all such records
in California until the expiration of four-years
from the date of final payment under this Agreement.
Authorized agents of County shall have access to all
such records during normal business hours for the
entire period that records are to be maintained.

F. Notifications to Emplovees: Contractor shall

place County-provided living wage posters at each of
Contractor’s places of business and all locations
where Contractor’s Employees are performing services
for the County. Contractor. shall also distribute
County-provided notices to each of its Employees at
least once per year. Contractor shall translate the
posters and handouts into Spanish and any other
language spoken by a significant number of its
Employees.

G. Enforcement and Remedies: If Contractor fails

to comply with the requirements of this Paragraph G,
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County shall have the rights and remedies described
in this Paragraph 77 in addition to any rights and
remedies provided by law or equity.

1. Remedies for Submission of Late or

Incomplete Certified Monitcocring Reports: If

Contractor submits a certified monitoring report
to County after the date 1t is due or if the
report submitted does not contain all of the
required information or is inaccurate or is not
properly certified, any such deficiency shall
constitute a breach of this Agreement.

In the event of any such breach, County may,
in its sole discretion( exercise any or all of
the following rights/remedies:

a. Withholding of Pavment: If

Contractor fails to submit accurate,
complete, timely and properly certified
monitoring reports, County may withﬁold from
payment to Contractor up to the full amount
of any invoice that would otherwise be due
until Contractor has satisfied the concerns
of County, which may include required
submittal of revised certified monitoring
reports or additional supporting

documentation.
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b. Liguidated Damages: It is mutually

understood and agreed that Contractor's
failure to submit an accurate, complete,
timely and properly certified monitoring
report will result in damages being sustained
by the County. It is also understood and
agreed that the nature and amount of the
damages will be extremely difficult and
impractical to fix; that the liquidated
damages set forth herein are the nearest and
most exact measure of damages for such breach
that can be fixed at this time; and that the
liguidated damages are not intended as a
penalty or forfeiture for Contractor's
breach. Therefore, in the event that a
certified monitoring report is deficient,
including but not limited to being late,
inaccurate, incomplete or uncertified, it is
agrees that County may, in its sole
discretion, assess against Contractor
liquidated damages in the amount of $100 per
monitoring report for each day until County
has been provided with a properly prepared,
complete and certified monitoring report.

County may deduct any assessed liquidated

- 29 -



damages from any‘payments otherwise due
Contractor.

c. Termination: Contractor’s failure
to submit an accurate, complete, timely and
properly certified monitoring report may
constitute a material breach of this
Agreement. In the event of such material
breach, County may, in its sole discretion,

terminate this Agreement.

2. Remedies for Pavment of Less Than the

Reguired Living Wage: If Contractor fails to pay

any employee at least the applicable living wage
rate, such deficiency shall constitute a breach
of this Agreement. In the event of any such
breach, County may, in its sole discretion,
exercise any or all of the following
rights/remedies:

a. Withholding Payvment: If Contractor

fails to pay one or more of its employees at
least the applicable living wage rate, County
may withhold from any payment otherwise due
Contractor the aggregate difference between
the living wage amounts Contractor was
required to pay its employees for a given pay

period and the amount actually paid to the
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employees for that pay period. County may
withhold said amount until Contractor has
satisfied County that any underpayment has
been cured, which may include required
submittal of revised certified monitoring
reports or additional supporting
documentation.

b. Liguidated Damages: It is mutually

understood and agreed that Contractor’s
failure to pay any of its employees at least
the applicable living wage rate will result
in damages being sustained by County; It is
also understood and aggéed that the nature
and amount of the damages will be extremely
difficult and impractical to fix; that the
liquidated damages set forth herein are the
nearest and most exact measure of damages for
such breach that can be fixed at this time;
and that the liquidated damages are not
intended as a penalty or forfeiture for
Contractor’s breach. Therefore, it is agreed
that County may, in its sole discretion,
assess against Contractor liquidated damages
of $50 per employee per day for each and

every instance of an underpayment to an
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employee. County may deduct any assessed
ligquidated damages from any payments
otherwise due Contractor.

c. Termination: Contractor’s failure

to pay any of its employees the applicable

living wage rate may C¢constitute a material
breach of Contractor.

In the event of such material breach,
County may, in its sole discretion,
terminate this Agreement.

d. Debarment: In the Event Contractor
breaches a requirement of this Paragraph 77,
County may, in its‘ sole discretion, bar
Contractor from the award of future County'
agreements for a period of time consistent
with the seriousness of the breach, not to
exceed three years.

H. Use of Full-Time Emplovees: Contractor

shall assign and use full-time employees of

Contractor to provide services under this Agreement

unless Contractor can demonstrate to the

satisfaction of County that it 1s necessary to use

non-full-time employees based on staffing

efficiency or County requirements for the work to

be performed under this Agreement. It is

- 32 -



undérstood and agreed that Contractor shall not,
under any circumstance, use non-full-time employees
for services provided under this Agreement unless
and until County has provided written authorization
for the use of same.

T. Contractor Retaliation Prohibited:

Contractor shall not take any adverse action which
would result in the loss of any benefit of
employment, any agreement benefits, or any
statutory benefit for any employee, person or
entity who has reported a violation of the Program
to County or to any other public or private agency,
entity or person. A violation of the provisions of
this paragraph may constitute a material breach of
this Agreement. In the event of such material
breach, County may, in its sole discretion,
terminate this Agreement.

J. Contractor Standards: During the term of

this Agreement, Contractor shall maintain business
stability, integrity in employee relations and the
financial ability to pay a living wage to its
employees. If requested to do so by County,
Contractor shall demonstrate to the satisfaction of
County that Contractor is complying with this
reguirement.

K. Neutralityv in ILabor Relations: Contractor
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shall not use any consideration received under this
Agreement to hinder, or to further, organization
of, or collective bargaining activities by or on
behalf of Contractor’s employees, except that this
restriction shall not apply to any expenditure made
in the course of good faith collective bargaining,
Oor to any expenditure pursuant to obligations
incurred under a bona fide collective bargaining
agreement, or which would otherwise be permitted
under the provisions of the National Labor
Relations Act.”

20. That Paragraph 78, COMPLIANCE WITH HEALTH INSURANCE

PORTABILITY AND ACCOUNTABILITY ACT OF 1996, be added to Agreement

as follows:

“78. COMPLIANCE WITH HEALTH INSURANCE PORTABILITY AND

ACCOUNTABILITY ACT OF 1996: The parties acknowledge the

existence of the Health Insurance Portability and
Accountability Act of 1996 and its implementing regﬁlations
(*HIPAA’). Contractor understands and agrees that, as a
provider of medical treatment services, it is a ‘covered
entity’ under HIPAA and, as such, has obligations with
respect to the confidentiality, privacy and security of
patients’ medical information, and must take certain steps
to preserve the confidentiality of this information, both
internally and externally, including the training staff and

the establishment of proper procedures for the release of
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such infofmation, including the use’of appropriate consents
and authorizations specified under HIPAA.

The parties acknowledges their separate and independent
obligations with respect to HIPAA, and that such obligations
relate to transactions and code sets, privacy, and security.
Contractor understands and agrees that it is separately and
independently responsible for compliance with HIPAA in all
these areas and that County has not undertaken any
responsibility for compliance on Contractor’s behalf.
Contractor has not relied, and will not in any way rely, on
County for legal advice or other representations with
respect to Contractor’s obligations under HIPAA, but will
independently seek its own counsel and take the hecessary
measures to comply with the law and its implementing
regulations.

“CONTRACTOR AND COUNTY UNDERSTAND AND AGREE THAT EACH

IS5 INDEPENDENTLY RESPONSIBLE FOR HIPAA COMPLIANCE AND

AGREE TO TAKE ALL NECESSARY AND REASONABLE ACTIONS TO

COMPLY WITH THE REQUIREMENTS OF THE HIPAA LAW AND

IMPLEMENTING REGULATIONS RELATED TO TRANSACTIONS AND

CODE SET, PRIVACY, AND SECURITY. EACH PARTY FURTHER

AGREES TO INDEMNIFY AND HOLD HARMLESS THE OTHER PARTY

(INCLUDING THEIR OFFICERS, EMPLOYEES, AND AGENTS), FOR

ITS FAILURE TO COMPLY WITH HIPAR."



21. Except for the changes set forth here-in-above, the
wording of Agreement shall not be changed in any respect by this

Amendment.
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IN WITNESS WHEREOF, Contractor has executed this Contract,

caused it to be duly executed
order of its Board of Supervis

executed on its behalf by the

or
and the County of Los Angeles, by
ors has caused this Contract to be

Chair of said Board and attested by

the Executive Officer-Clerk of the Board of Supervisors thereof,

the day and year first above written.

ATTEST:

VIOLET VARONA-LUKENS,
Officer of the Board of
Supervisors of County of
Los Angeles

By

CONTRACTOR: MORRISON HEALTH

CARE, INC.

By
Signature
Title

COUNTY OF LOS ANGELES

By

Executive

Deputy
APPROVED AS TO FORM:

LILOYD W. PELLMAN
County Counsel

By

Senior Deputy County Counsel

Department of Health Services

By
Interim Chief,
Contracts Administration

AMENDCD3165.AMB
01/15/04

APPROVED AS TO PROGRAM:
Department of Health Services

By
THOMAS L. GARTHWATIE, M.D.
Director and Chief Medical
Officer
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SCHEDULE 2

CONTRACTOR’S BUDGET AND COUNTY'S CHARGE SCHEDULE
Contractor’s Six-Month Budget (March 1, 2004 through
August 31, 2004) to Deliver 47,001 - 52,000 Meals Per
Calendar Month - H-UCLA Medical Center

Labor Costs $ 1,229,615
Raw Food Costs S 440,502
Materials; Services and Supplies $ 137,480
Equipment Costs S 10,000
Utilities - Telephone $ 468
Management Fee and Administrative Costs $ 93,851
Sales Tax Liability $ 58,951
A. Contractor’s Six Month Budget
(March 1, 2004 - August 31, 2004): $ 1,970,876
B. Special Function Meals $ 32,500
Incidental Supplies $ 8,500
Tube Feedings S 17,500
Linen 9,500

Total Six-Month Budget Extension $ 2,038,876



EXHIBITH

Title 2 ADMINISTRATION
Chapter 2.203.010 through 2.203.080
CONTRACTOR EMPLOYEE JURY SERVICE

2.203.010 Findings.

The Board of Supervisors makes the following findings. The County of Los Angeles allows its permanent,
full-time employees unlimited jury service at their regular pay. Unfortunately, many businesses do not offer
or are reducing or even eliminating compensation to employees who serve on juries. This creates a potential
financial hardship for employees who do not receive their pay when called to jury service, and those
employees often seek to be excused from having to serve. Although changes in the court rules make it more
difficult to excuse a potential juror on grounds of financial hardship, potential jurors continue to be excused
on this basis, especially from longer trials. This reduces the number of potential jurors and increases the
burden on those employers, such as the County of Los Angeles, who pay their permanent, full-time
employees while on juror duty. For these reasons, the County of Los Angeles has determined that it is

appropriate to require that the businesses with which the County contracts possess reasonable jury service
policies.

2.203.020 Definitions.

The following definitions shall be applicable to this chapter;

A. “Contractor” means a person, partnership, corporation or other entity which has a contract with the
county or a subcontract with a county contractor and has received or will receive an aggregate sum
of $50,000 or more in any 12-month period under one or more such contracts or subcontracts.

B. ‘Employee” means any California resident who is a full-time employee of a contractor under the laws
of California.
C. “Contract” means any agreement to provide goods to, or perform services for or on behalf of the

county but does not include:

1. A contract where the board finds that special circumstances exist that justify a waiver of the
requirements of this chapter: or

2. A contract where federal or state law or a condition of a federal or state program mandates the
use of a particular contractor; or

3. A purchase made through a state or federal contract; or

4. A monopoly purchase that is exclusive and proprietary to a specific manufacturer, distributor, or
reseller, and must match and inter-member with existing supplies, equipment or systems
maintained by the county pursuant to the Los Angeles County Purchasing Policy and Procedures

Manual, section P-3700 or a successor provision; or

5. Arevolving fund (petty cash) purchase pursuant to the Los Angeles County Fiscal Manual, section
4.4.0 or a successor provision; or

6. A purchase card pursuant to the Los Angeles County Purchasing Policy and Procedures Manual,
section P-2810 or a successor provision; or
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EXHIBIT H

Title 2 ADMINISTRATION
Chapter 2.203.010 through 2.203.090
CONTRACTOR EMPLOYEE JURY SERVICE
7. A non-agreement purchase with a value of less than $5,000 pursuant to the Los Angeles County
Purchasing Policy and Procedures Manual, section A-0300 or a successor provision; or

8. A bona fide emergency purchase pursuant to the Los Angeles County Purchasing Policy and
Procedures Manual, section PP-1100 or a successor provision.

D. “Full time” means 40 hours or more worked pér week, or a lesser number of hours if the lesser
number is a recognized industry standard as determined by the chief administrative officer or the
contractor has a long-standing practice that defines a full-time schedule as less than 40 hours per
week.

2.203.030 Applicability.

This chapter shall apply to contractors who enter into contracts that commence after July 11, 2002. This
chapter shall also apply to contractors with existing contracts which are extended into option years that
commence after July 11, 2002. Contracts that commence after May 28,2002, but before July 11, 2002, shall
be subject to the provisions of this chapter only if the solicitations for such contracts stated that the chapter
would be applicable.

2.203.040 Contractor Jury Service Policy.

A contractor shall have and adhere to a written policy that provides that its employees shall receive from the
contractor, on an annual basis, no less than five days of regular pay for actual jury service. The policy may
provide that employees deposit any fees received for such jury service with the contractor or that the
contractor deduct from the employees’ regular pay the fees received for jury service. :

2.203.050 Other Provisions.

A. Administration. The chief administrative officer shall be responsible for the administration of this
chapter. The chief administrative officer may, with the advice of county counsel, issue interpretations
of the provisions of this chapter and shall issue written instructions on the implementation and
ongoing administration of this chapter. Such instructions may provide for the delegation of functions
to other county departments. :

B. Compliance Certification. At the time of seeking a contract, a contractor shall certify to the county that

it has and adheres to a policy consistent with this chapter or will have and adhere to such a policy
prior to award of the contract.

2.203.060 Enforcement and Remedies.

For a contractor's violation of any provision of this chapter, the county department head responsible for
administering the contract may do one or more of the following:

1. Recommend to the board of supervisors the termination of the contract: and/or,

2. | Pursuant to chapter 2.202, seek the debarment of the contractor.
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EXHIBITH

Title 2 ADMINISTRATION
Chapter 2.203.010 through 2.203.090
CONTRACTOR EMPLOYEE JURY SERVICE
2.203.070. Exceptions.

A. Other Laws. This chapter shall not be interpreted or applied to any contractor or to any employee in a
manner inconsistent with the laws of the United States or California.

B. Collective Bargaining Agreements. This chapter shall be superseded by a collective bargaining
agreement that expressly so provides.

C. Small Business. This chapter shall not be applied to any contractor that meets all of the following:
1. Has ten or fewer employees during the contract period; and,

2. Has annual gross revenues in the preceding twelve months which, if added to the annual amount
of the contract awarded, are less than $500,000; and,

3. Is not an affiliate or subsidiary of a business dominant in its field of operation.

‘Dominant in its field of operation” means having more than ten employees and annual gross revenues in the
preceding twelve months which, if added to the annual amount of the contract awarded, exceed $500,000.

“Affiliate or subsidiary of a business dominant in its field of operation” means a business which is at least 20

percent owned by a business dominant in its field of operation, or by partners, officers, directors, majority
stockholders, or their equivalent, of a business dominant in that field of operation.

2.203.090. Severability.

If any provision of this chapter is found invalid by a court of competent jurisdiction, the remaining provisions
shall remain in full force and effect.
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EXHIBIT |

COUNTY OF LOS ANGLES CONTRACTOR EMPLOYEE JURY SERVICE PROGRAM
APPLICATION FOR EXCEPTION AND CERTIFICATION FORM

The County’s solicitation for this Agreement is subject to the County of Los Angeles Contractor Employee Jury
Service Program (Program), Los Angeles County Code, Chapter 2.203. All proposers. whether a contractor or
subcontractor. must complete this form to either certify compliance or request an exception from the Program
requirements. Upon review of the submitted form, the County department will determine, in its sole discretion,
whether the proposer is excepted from the Program.

Company Name:

Company Address:

City: State: Zip Code:

Telephone Number:

Solicitation For Services):

If you believe the Jury Service Program does not apply to your business, check the appropriate box in Part |
(attach documentation to support your claim); or, complete Part Il to certify compliance with the Program.
Whether you complete Part | or Part Il, please sign and date this form below.

Partl: Jury Service Program is Not Applicable to My Business

0 My business does not meet the definition of “contractor,” as defined in the Program, as it has not received
an aggregate sum of $50,000 or more in any 12-month period under one or more County contracts or
subcontracts (this exception is not available if the contract itself will exceed $50,000). | understand that the
exception will be lost and | must comply with the Program if my revenues from the County exceed an
aggregate sum of $50,000.in any 12-month period. '

O My business is a small business as defined in the Program. 1t 1) has ten or fewer employees; and, 2) has
annual gross revenues in the preceding twelve months which, if added to the annual amount of this contract,
are $500,000 or less; and, 3) is not an affiliate or subsidiary of a business dominant in its field of operation,
as defined below. | understand that the exception will be lost and | must comply with the Program if the
number of employees in my business and my gross annual revenues exceed the above limits.

“Dominant in its field of operation” means having more than ten employees, including full-time and part-
time employees, and annual gross revenues in the preceding twelve months, which, if added to the annual
amount of the contract awarded, exceed $500,000.

“Affiliate or subsidiary of a business dominant in its field of operation” means a business which is at
least 20 percent owned by a business dominant in its field of operation, or by partners, officers, directors,
majority stockholders, or their equivalent, of a business dominant in that field of operation.

0 My business is subject to a Collective Bargaining Agreement (attach agreement) that expressly provides
that it supersedes all provisions of the Program.
OR

Part ll: Certification of Compliance

O My business has and adheres to a written policy that provides, on an annual basis, no less than five days of
regular pay for actual jury service for full-time employees of the business who are also California residents,
or my company will have and adhere to such a policy prior to award of the contract.

! declare under penalty of perjury under the laws of the State of California that the information stated above is true and
correct.

Print Name: Title:

Signature: Date:




EXHIBIT J

SAFELY SURRENDERED BABY LAW



A
1

SHONE




Whiat is the Safely Surrendered Baby Law?
California’s Safely Surrendersd Babw Low ulif.u.xs parents 1o give
up their baby confidenfially. & long as the baby has not been
abuszd o peglected. parents may give up their nentoen without
fear of arrest of prosesulion,

Honw doss itwork?

& distressed parentswho is unable or urwilling io care foo 2 baby
can kolly, confidentially and salely gve up a baby withinthres
dars of birth. The babymust be handed 1o an srployes ot s los
Aropes County Smsrgencs toom o fire stadion, Az long as the ohild
shows nosiars of abuse o nedest, no name o other information is
reqirzd, In case the parent chanpes his orber mind ot @ Jater date
arvd wants the baby back, workers will use bracselzts 1o help connzat
them 1o =ach other, One bracelst ol be placed on the baby, and o
matthing brozdst wil be ghvento the parent.

What if a parent veants the baby back?

Parents who ohangs thelr minds oan begin the proess of
redairning their newboms within 14 days. These parents should
call the Loe Anpstes County Department of Chldren and Famify
Servdoes ot 1-B00-L40-4000,

Can anly a parent bring in the baby?
In most cas=s, @ parent will bring in the baby The law allows
ciher people 10 bring in the baby if they have lzgal custody.

Does the parent have to call hafore bringing in the baby?

Mo, Aparent can ngin s boby anyims, 24 hours a day. T days
o veeek o0 long as the parent gives e baby o someane who
works at the hospilal o fre station,

Does a parent have 1o {ell anything to the peapls
taking the alyy?

Ho. Howsver, hoepilal personngl will ast the parent o fill oul 2
queslionnaire designed 1o gather 3mpoﬂan { msdical Hislory
information, which is very uselul in 2oring for the ohild Adihough
enoouradid, filing out the questionnairs is nz required.

What happens to the batey?
The baby will be sxaninsd and given mesdinal rsatment, il nesded,
Thenths baby wil be placed in 3 preadoptive home .,

Whiat happans 1o the parent?
Crice the parentis) has salely rnzd ouer the baby. they are res lo oo

Why is California doing this?

The pupess of the Salaly Surendersd Baby Law s 10 prodedt babies
from bedng sbandonzd by their parents and patzniially being hurt or
kiled. Yiou may have heard iragh siodes of babizs lefU in dumpsiars
o publi: bathrozans. The parents who coomitted thees adts may
Hawe been unider sevare emdicos! distess, The maothers may howe
hidden et pregnandes, fearkul of what would happso if their
faniles found cul. Becouss they wirs afrald and had nowhere 1o
wrnfor help, they ghandonzd ther infants, Abardoning o baoy puls
the chitd in extreme danger, His dso flegal Toodien it sesdts in
the baby's death. Beoause of the Zafely Surrandersd Babw Law. ths
franpdy dosent ever have 10 happen in California again,

A baby's story
£ 830 am. on Thursdday July 25, 2002, o healhy reakorn baby
was brough 1o 51 Bernandine Wedical Center in San Bamoandne
underthe frovdsions of the California Safely Surrendersd Baby Law
Az the faw stales, the bobw's mather dd red have 1o deniify bersedl,
Whenihe baby wasz brough 1o the smergemey room, he was
examined by & pediatridan, who determinsd thal the babw wae
tealthy ard dung fine, Hewas plaosd with a loirg Tamily while the
adoplion prooess was slarled.

Every baby '}esex ves a chancs fora
healthy fife, If someone you know is
considering aba mimmng newhorm, st
her know there are other opticns,

it is best that Wammsea&bebmmce&remmmﬁcﬂmmdmemgwbﬁe

they are prognant. But at the same time, we want 1o assure

who choose

natwkaep their baby that they will not go to jail if they deliver their babies fo safe
: Mﬁsmmymmcmmmw&wﬁmm BRI




itmint of Sonm S-,
ﬂa Sacre Directora’




cQue ez la Ley de Entrega de Bebés Sin Peligra?

La Ley de Enrzga de Bebés Sin Peligrn de California permite
alce padres enlregar @ su recién naddo oonbdendalments,
Siemnpee que @ bebé nxhava sufrido abusa ri negligensia,
padres poeden entregar @ s redien nacido sin temor o ser
arrestados o proeesados,

L COmo funciona?
£l padreimadre con diicullades qus no pusda o no quisra cuidar
te sy 1Egien naddo pueds entregarky enfoerma legd . confidensid ¥
segurs, Ertns de los Ires dias ded nacimisnio. B! bebé debe sar
eriregadc a un empizadods um sala de emerpenos Cde un
m’xr!cl de bomberce ded Condado de Los fngpdes, Siempre que

&l bk no presente signes de abuso o negligensia, no sarg
neczsario suministrar namibres ni infomaddn alguna, & sl
padreimade camtia de opinidn posleioomsnis y deses recuperar
o sy bebe, ios rabajadores utilizardn brazalstes para podser
winoularios. Bl bebe lizvard un brazalete v o padremmadre recibird
un brazalete igual

sQué pasa si ¢ padrefmadre desea recuparar

2 51 bebe?

Los padres cue cambden de opinién pueden smpezar ¢ procsso de
reciamar g su r2cin nasids denlre de los 14 dias. Estos podires
debzran llamar o Depanamento de Serdidos para Mifios ¥ Familias
{Depanmant of Children and Family Sendess) el u,nd'::}.: de Loz
Angles, al 1-800-543-4000,

<840le los padres podran levar al recién nacido?

En lamayria de los casos, los padres son los qus lievan al
bebé. La ey parmile que olras parzonsas lleven al bebé sl tienen
in custodia fzgal 4 menor,

iLos padres deben lamar antes de levar ol bebe?
Ho. El padre’madre puede llevar o su bebé n cualquier
momentz, las 24 horas del dia dos 7 dias de ls semana,
mientras gue enregue 4 su bebé aun empleado del hospilal
o de un cuarisl de bombercs. ‘

<Es necasarnio que 9l padra/madre diga algo a las
parsonas que reciben al baha?

Mo, Sin smbargoe, e personal del hospital Je padird que llene un
ugstorano oon la finslded de recabar arsosdemss midiccs
impotanies, que resullan d= gran Vliided para los cuidados que
recitird & bebé. Es recomendado llenar este cusstionanio, pero
n> es chligaloric bacero,

LQuS oourrirg con e beles?
Elbssbd serd sxaminado y, de ser neoesarin, redbird ratamisnio
médion. Luego el bebd s snregard aun hogar presdogtivo,

JOLE pasmwd con of padreimadrs’
Lina vez gue los podres bavan »:mrcgzzd«.- a sy bebe &n foma
segura, seran libres de irse,

LPorqué California hace asto?

La finaldad de la Ley de Entregn de Bebés Sin Paligro 25
proteger o e bebés del abandans por porte de sus padres ydzla
posibilidad de que musran o sufran dafios, Usted probablernenis
haya escuchado Hotorias récines sobes bebés abandonados &n
basureros © en bahios pitiicss. Es posible que los padies que
cometieron estos 2010 havan estado araessands difioultadse
SHnodonales graves, Las mﬂdws pueden haber coultado su
SITEaramn, pot temor & lo que pasaria si sus familias s enteraran,
Ahandonaron a sus recén naadu’ pomus tenian misdo ¥ no lenian
adende recurin para obiener ayuda. Bl abandono dz un redén
nacide ko pone en una situesibnde peloro extremoc, Ademas es
lzgal. My s menude 2 abandons provecs b muerte del tebd
Ahora, gracios o b Ley de Entrega de Bebés Sin Paligro, esia
tragkdia va no debe sucede nunca miés en California,

S
T

Historia de un bab
Adas B2 a.um. el juewss 25 oe julic de 2002, se anlregd un
bebé renén nacide saludables en & 31 Bernardine Kedisal Center
#n Ban Bernarcling, en winud de las disposiciones de la Lay de
Enrega de Bebés Sin Peligro. Coma lo establecs la ey, lo madrs
del bebé no s¢ Juwo que identificar. Cuando = bebé ﬂe_n ala
sala de amergencias, un pedialra o redsd ¥ detsrming que =
Lebé esiaba saludables v notenia problemas, Bl bebid fus
ublceds con uns busns Tamilia, misntras s indatan ks rdmitss
de adopoibn.

Cada recien nacido merzcs Una
oportunidad de tenetr una vida saludable.
S alguisn gus ustad coneos e514 pensando
en abandonar a un recién nacido, infdrmsis
gue stras opciones tiene,

Es mejor que las mujeres busquen mmmmmymm ~
duranie el embaraza. Pero al mismo fiempo, queremos asegureries alos padres que opian por no

mmmwbenémmmah carcel sl dejan a sus bebés en buenas manos en cualquicy
m&maﬁmmuwmm&mmmm det,nsﬁwm




EXHIBIT K
IRS NOTICE 1015
(Obtain latest version from IRS website -
http://ftp.fedworid.gov/pub/irs-pdf/n1015.pdf)

Department of the Treasury
Internal Revenue Service
Notice 1015

(Rev. October 2001)

Have You Told Your Employees About the Earned Income Credit (EIC)?

What Is the EIC? :

The EIC is a refundable tax credit for certain workers.

A change to note. Workers cannot claim the EIC if their 2001 investment income (such as interest and
dividends) is over $2,450.

Which Employees Must | Notify About the EIC? You must notify each employee who worked for you at
any time during the year and from whom you did not withhold income tax. However, you do not have to
notify any employee who claimed exemption from withholding on Form W-4, Employee's Withholding
Allowance Certificate. '

Note: You are encouraged to notify each employee whose wages for 2001 are less than $32,121 that he
or she may be eligible for the EIC.

How and When Must | Notify My Employees? You must give the employee one of the following:

* The IRS Form W-2, Wage and Tax Statement, which has the required information about the EIC on
the back of Copy B.

* A substitute Form W-2 with the same EIC information on the back of the employee's copy that is on
Copy B of the IRS Form W-2.

= Notice 797, Possible Federal Tax Refund Due to the Earned Income Credit (EIC).

= Your written statement with the same wording as Notice 797.

If you are required to give Form W-2 and do so on time, no further notice is necessary if the Form W-2

has the required information about the EIC on the back of the employee's copy. If a substitute Form W-2

is given on time but does not have the required information, you must notify the employee within 1 week

of the date the substitute Form W-2 is given. If Form W-2 is required but is not given on time, you must

give the employee Notice 797 or your written statement by the date Form W-2 is required to be given. If

Form W-2 is not required, you must notify the employee by February 7, 2002.

You must hand the notice directly to the employee or send it by First-Class Mail to the employee's last
known address. You will not meet the notification requirements by posting Notice 797 on an employee
bulletin board or sending it through office mail. However, you may want to post the notice to help inform
all employees of the EIC. You can get copies of the notice by calling 1-800-829-3676. You can also get
the notice from the IRS Web Site at www.irs.gov.

How Will My Employees Know If They Can Claim the EIC?
The basic requirements are covered in Notice 797. For more detailed information the employee needs to
see the 2001 instructions for Form 1040, 10404, 1040EZ, or Pub. 596, Earned Income Credit.

How Do My Employees Claim the EIC?

Eligible employees claim the EIC on their 2001 tax return. Even employees who have no tax withheld
from their pay or owe no tax can claim the EIC and get a refund, but they must file a tax return to do so.
For example, if an employee has no tax withheld in 2001 and owes no tax but is eligible for a credit of
3791, he or she must file a 2001 tax return to get the $791 refund.

How Do My Employees Get Advance EIC Payments?

Eligible employees who expect to have a qualifying child for 2001 can get part of the credit with their pay
during the year by giving you a completed Form W-5, Earned Income Credit Advance Payment
Certificate. You must include advance EIC payments with wages paid to these employees, but the
payments are not wages and are not subject to payroll taxes. Generally, the payments are made from
withheld income, social security, and Medicare taxes. For details, see Pub. 15, Employer's Tax Guide.

Notice 1015 (Rev. 10-2001)



EXHIBIT L
PRINCIPAL OWNER INFORMATION FORM

Los Angeles County Code Chapter 2.200 establishes the Los Angeles County Child Support Compliance
Program. This Program requires the County to provide certain information to the Child Support Services
Department (CSSD) concerning its employees and business licensees. It further requires that proposers for
County contracts provide directly to the Child Support Services Department information concerning their
“Principal Owners,” that is, those natural persons who own an interest of 10 percent or more in the Contractor.
For each "Principal Owner,” the information which must be provided to the Child Support Services Department
is: 1) the Principal Owner's name, 2) his or her title, and 3) whether or not the Contractor has made a payment of
any sort to the Principal Owner.

IN ORDER TO COMPLY WITH THIS REQUIREMENT, COMPLETE THIS FORM AND SUBMIT IT DIRECTLY
TO THE CSSD AT THE ADDRESS OR FAX NUMBER SHOWN BELOW ON OR BEFORE THE DATE YOU
SUBMIT A° PROPOSAL TO A COUNTY DEPARTMENT. MAINTAIN DOCUMENTATION OF SUBMISSION.
SOLE PRACTITIONER MEMBERS OF AN ASSOCIATION MUST COMPLETE AND SUBMIT INDIVIDUAL
FORMS. ~

In addition, proposers must certify to the soliciting County department that they are in full compliance with the
Program requirements by submitting the Child Support Compliance Program Certification along with the bid or
proposal.

To: Child Support Services Department
Special Projects
P.O. Box 911009
Los Angeles, CA 90091-1009
FAX: (323) 869-0634 Telephone: (323) 832-7277 or (323) 832-7276

Contractor or Association Name as Shown on Bid or Proposal:

Contractor or Associated Member Name, if Contractor is an Association:

Contractor or Associated Member Address:

Telephone: FAX:

County Department Receiving Bid or Proposal:

Type of Goods or Services To Be Provided:

Contract or Purchase Order No. (if applicable):

Principal Owners: Please check appropriate box. If box | is checked, no further information is required. Please
sign and date the form below.

l. [ ] Nonatural person owns an interest of 10 percent or more in this Contractor.
I1. [ 1 Required principal owner information is provided below. (Use a separate sheet if necessary.)

Name of Principal Owner Title Payment Received
From Contractor
1 [YES] [NO]
2. [YES] [NO]
3. [YES] [NO]

I declare under penalty of perjury that the foregoing information is true and correct.

By: Date:
(Signature of a principal owner, an officer, or manager responsible for submission of the bid or proposal to the County.)

(Print Name) (Title/Position)

POl FORM REVISED 07/02/01



EXHIBIT M

Revised 07/02/2001

CHILD SUPPORT COMPLIANCE PROGRAM CERTIFICATION

Los Angeles County Code Chapter 2.200 establishes the Los Angeles County Child Support Compliance
Program. This Program requires the County to provide certain information to the Child Support Services
Department (CSSD) concerning its employees and business licensees. It further requires that proposers for
County contracts submit certifications of Program compliance to the soliciting County department along with
their proposals. (In an emergency procurement, as determined by the soliciting County department, these
certifications may be provided immediately foliowing the procurement.)

IN ORDER TO COMPLY WITH THIS REQUIREMENT, COMPLETE THIS FORM AND SUBMIT IT DIRECTLY
TO THE SOLICITING COUNTY DEPARTMENT ALONG WITH YOUR PROPOSAL. IN ADDITION, PROVIDE
A COPY TO THE CSSD AT THE ADDRESS OR FAX NUMBER SHOWN BELOW. SOLE PRACTITIONER
MEMBERS OF AN ASSOCIATION MUST COMPLETE AND SUBMIT INDIVIDUAL FORMS.

[, (print name as shown in Proposal) , hereby

submit this certification to the (County department)

1

pursuant to the provisions of County Code Section 2.200.060, and hereby certify that (contractor or

association name as shown in Proposal or proposal)

]

an independently-owned or franchiser-owned business (circle one), located at (contractor or, if an

association, associated member address) is in compliance

with Los Angeles County’'s Child Support Compliance Program and has met the following

requirements:

1) Submitted a completed Principal Owner Information Form to the Child Support Services
Department;
2) Fully complied with employment and wage reporting requirements as required by the Federal

Social Security Act (42 USC Section 653a) and/or California Unemployment Insurance Code
Section 1088.5 and will continue to comply with such reporting requirements;

3) Fully complied with all lawfully served Wage and Earnings Withholding Orders or District
Attorney Notices of Wage and Earnings Assignment, pursuant to Code of Civil Procedure
Section 706.031 and Family Code Section 5246(b) or pursuant to applicable provisions of the
Uniform Interstate Family Support Act | and will continue to comply with such Orders or
Notices.

I declare under penalty of perjury that the foregoing is true and correct.

Executed this day of (Month and Year)
at:
(City/State) (Telephone No.)
by: '
(Signature of a principal owner, an officer, or manager responsible for submission of the proposal to the
County.)
Copy to: Child Support Services Department

Special Projects

P.0. Box 911009

Los Angeles, CA 90091-1009

FAX: (323) 869-0634 Telephone: (323) 832-7277 or (323) 832-7276
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Title 2 ADMINISTRATION
Chapter 2.201 LIVING WAGE PROGRAM »
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2.201.010 Findings.
The Board of Supervisors finds that the county of Los Angeles is the principal provider of social
and health services within the County, especially to persons who are compelied to turn to the
County for such services. Employers' failure to pay less than a living wage to their employees
causes them to use such services thereby placing an additional burden on the County of Los
Angeles. (Ord. 99-0048 § 1 (part), 1999).

2.201.020 Definitions. ;
The general definitions contained in Chapter 2.02 shall be applicable to this chapter unless
inconsistent with the following definitions.

A. "County” includes the County of Los Angeles, any County officer or body,
any County Department head, and any County employee authorized to
enter into a Proposition A contract or a cafeteria services contract with an
employer.”

B. "Employee" means any individual who is an employee of an employer under the
laws of California, and who is providing full time services to an employer, some
or all of which are provided to the County of Los Angeles under a Proposition A
contract, or under a cafeteria services contract at a County of Los Angeles
owned or leased facility.

C. "Employer" means:
1. Anindividual or entity who has a contract with the county:

a. For services which is required to be more economical or feasible
under Section 44.7 of the Charter of the County of Los Angeles,
and is not listed as an excluded contract in Section 2.121.250 B of
the Los Angeles County Code, referred to in this chapter as a
"Proposition A contract;" or ’

b. For cafeteria services, referred to in this chapter as a "cafeteria
services contract;" and

C. Who has received or will receive an aggregate sum of $25,000.00
or more in any 12 month period under one or more Proposition A
contract and/or one or more cafeteria services contract; or

2. Anindividual or entity that enters into a subcontract with an employer, as
defined in subsection C1 and who employs employees to provide
services under the employer's contract with the County.

D. "Full time" means a minimum 40 hours worked per week, or a lesser number of
hours if the lesser number is a recognized industry standard and is approved as
such by the Chief Administrative Officer, but in no event less than 35 hours
worked per week. (Ord. 99-0048 § 1 (part), 1999.)
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2.201.030 Prospective effect

This chapter shall be applicable to Proposition A contracts and cafeteria services contracts and
their amendments the terms of which commence three months or more after the effective date
of this chapter. *It shall not be applicable to Proposition A contracts or cafeteria services
contracts or their amendments in effect before this chapter becomes applicable. (Ord. 99-
0048 § 1 (part), 1999.)

* Editor's note: Ordinance 99-0048, which enacted Ch. 2.201, is effective on July 22, 1999.

2.201.040 Payment of Living Wage

A.

Employers shall pay employees a living wage for their services provided to
the
County of no less than the hourly rates set under this chapter. The rates shall be
$8.32 per hour with health benefits, or $9.46 per hour without health benefits.

To qualify for the living wage rate with health benefits, an employer shall

pay at
least $1.14 per hour towards the provision of bona fide health care benefits for
each employee and any dependents during the term of a Proposition A contract
or a cafeteria services contract. Proof of the provision of such benefits must be
submitted to the County for evaluation during the procurement process to qualify
for the lower living wage rate in subsection A of this section. Employers who
provide health care benefits to employees through the county department of
health services community health plan are deemed to have qualified for the lower
living wage rate in subsection A of this section.

The Board of Supervisors may, from time to time, adjust the amounts
specified in
subsection A and B of this section, above for future contracts. (Ord. 99-0048 § 1
(part), 1999.)

2.201.050 Other provisions

A.

Full Time Employees. An employer shall assign and use full time
employees to provide services under a Proposition A contract or a cafeteria
services contract, unless the employer can demonstrate to the county the
necessity to use non-full time employees based on staffing efficiency or the
county requirements of an individual job.

Neutrality in Labor Relations. An Employer shall not use any consideration
received under a Proposition A contract or a cafeteria services contract to

hinder, or to further, organization of, or collective bargaining activities by or
on behalf of an employer's employees, except that this restriction shall not

apply to any expenditure made in the course of good faith collective
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bargaining, or to any expenditure pursuant to obligations incurred under a
bona fide collective bargaining agreement, or which would otherwise be
permitted under the provisions of the National Labor Relations Act.

Administration. The Chief Administrative Officer shall be responsible for the
administration of this chapter. The Chief Administrative Officer, may, with
the advice of County Counsel, issue interpretations of the provision of this
chapter. The Chief Administrative Officer in conjunction with the
affirmative action Compliance Officer shall issue written instructions on the
implementation and on-going administration of this chapter. Such
instructions may provide for the delegation of functions to other County
departments.

Compliance Certification. An employer shall, during the term of a
Proposition A contract, or a cafeteria services contract, report for each
employee and certify the hours worked, wages paid, and amounts the
employer paid for health benefits, and provide other information deemed
relevant to the enforcement of this chapter by the County. Such reports
shall be made at the times and in the manner set forth in instructions
issued by the Chief Administrative Officer in conjunction with the
Affirmative Action Compliance Officer. The affirmative action compliance
officer in conjunction with the chief administrative officer shall report
annually to the Board of Supervisors on Contractor compliance with the
provisions of this Chapter.

Contractor Standards. An employer shall demonstrate during the
procurement process and for the duration of a Proposition A contract or a
cafeteria services contract a history of business stability, integrity in
employee relations, and the financial ability to pay a living wage. (Ord. 99-
0048 § 1 (part), 1999.)

2.201.060 Employer retaliation prohibited.

No employer shall take an adverse action causing a loss of any benefit of employment, of any
contract benefit, or any statutory benefit to any employee, person, or other entity, who has
reported a violation of this chapter to the Board of Supervisors or to one or more of their offices,
to the County Chief Administrative Officer, or to the County Auditor Controller, or to the county
department administering the Proposition A contract or cafeteria services contract. (Ord. 99-
0048 § 1 (part), 1999))

2.201.070 Employee retention rights.

In the event that any Proposition A contract or cafeteria service contract is terminated by the
County prior to its expiration, any new contract with a subsequent employer for such services
shall provide for the employment of the predecessor employer’'s employees as provided in this
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A.  A'retention employee” is an employee of a predecessor employer.

1.

Who is not an exempt employee under the minimum wage and maximum
hour exemptions defined in the federal Fair Labor Standards Act.

Who has been employed by an employer under a predecessor
Proposition A contract or a predecessor cafeteria services contract for at
least six months prior to the date of a new contract; and

Who is or will be terminated from his or her employment as a result of the
county entering into a new contract.

Subsequent employers shall offer employment to all retention employees
who

are qualified for such jobs.

A subsequent employer is not required to hire a retention employee who:

Has been convicted of a crime related to the job or his or her job
performance; or

Fails to meet any other County requirement for employees of a Contractor.

D. A subsequent employer may not terminate a retention employee for the first 90
days of employment under a new contract, except for cause. Thereafter a
subsequent employer may retain a retention employee on the same terms and
conditions as the subsequent employers other employees. (Ord. 99-0048 § 1
(part), 1999.)

2.201.080 Enforcement and remedies

For violation of any of the provisions of this chapter:

A.

An employee may bring an action in the courts of the State of California for

damages caused by an employer’s violation of this chapter.

The County department head responsible for administering a Proposition A

contract or a cafeteria services contract may do one or more of the following in
accordance with such instructions as may be issued by the Chief Administrative
officer:

1.

2.

Assess liquidated damages as provided in the contract; and/or

Recommend to the Board of Supervisors the termination of the contract:
and/or

Recommend to the Board of Supervisors that an employer be barred from
award of future County contracts for a period of time consistent with the
seriousness of the employer’s violation of this chapter, not to exceed three
years. (Ord. 99-0048 § 1 (part), 1999.)
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2.201.090 Exceptions

A.

Other Laws. This chapter shall not be interpreted or applied to any
employer or to any employee in @ manner inconsistent with United States
or California laws. ’

Collective Bargaining Agreements. Any provision of this chapter shall be
superseded by a collective bargaining agreement that expressly so
provides.

This chapter shall not be applied to any employer which is a nonprofit
corporation qualified under section 501 (c)(3) of the Internal Revenue
Code.

Small Businesses. This chapter shall not be applied to any employer which
is business entity organized for profit, including but not limited to any
individual, partnership, corporation, joint venture, association or
cooperative, which entity:

Is not an affiliate or subsidiary of a business dominant in its field of
operation; and

Has 20 or fewer employees during the contract period, including full time
and part time employees; and

Does not have annual gross revenue in the preceding fiscal year which if
added to the annual amount of the contract awarded exceed
$1,000,000.00; or

If the business is a technical or professional service, does not have
annual gross revenues in the preceding fiscal year which if added to the
annual amount of the contract awarded exceed $2,500,000.00.

"Dominant in its field of operation" means having more than 20 employees, including full time
and part time employees, and more than $1,000,000.00 in annual gross revenue or
$2,500,000.00 in annual gross revenues if a technical or professional service.

"Affiliate or subsidiary of a business dominant in its field of operation" means a business which
is at least 20 percent owned by business dominant in its field of operation, or by partners,
officers, directors, majority stockholders, or their equivalent, of a business dominant in that field
of operation. (Ord 99-0055 § 1, 1999: Ord 99-0048 § 1 (part), 1999.)

2.201 .100 Severability

If any provision of this chapter is found invalid by a court of competent jurisdiction, the remaining
provisions shall remain in full force and effect.(Ord. 99-0048 § 1 (part), 1999.).



